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HARLAN  E.  BOYLES 

STATE  TREASURER 


STATE  OF  NORTH  CAROLINA 
DEPARTMENT  OF  THE  TREASURER 
RALEIGH  27611 


The  Honorable  James  B.  Hunt,  Jr. 

Governor  of  North  Carolina, 

The  Advisory  Budget  Commission  and 
Members  of  the  General  Assembly 

Gentlemen: 

It  is  with  pride,  and  with  a  considerable  amount  of  pleasure,  that  I  am  able  to  discharge  my 
legal  duty,  and  present  to  you  this  Annual  Report  of  the  State  Treasurer  for  the  fiscal  year 
1979-80. 

These  are  challenging  times,  and  the  operations  of  the  North  Carolina  Department  of  State 
Treasurer  during  the  past  year  have  been  influenced  heavily  by  economic  conditions  in  the  nation 
at  large.  To  meet  new  circumstances,  we  have  devised  new  strategies,  and  I  am  happy  to  report 
that  the  changes  instituted  have  met  with  substantial  success.  A  look  at  the  pages  following  will 
show  in  greater  detail  what  we  have  been  able  to  accomplish. 

In  the  face  of  unsettled  conditions  regarding  interest  rates,  we  have  held  to  a  steady  course. 
We  have  been  able  to  maximize  the  returns  earned  on  the  State’s  investments,  and  we  have  been 
able  to  minimize  the  interest  costs  for  both  State  and  local  bond  issues.  The  State  Retirement 
Systems  are  operated  on  a  responsible  basis,  and  our  financial  condition  is  sound.  We  have  con¬ 
tinued  those  practices  which  insure  that  State  bond  issues  qualify  for  recognition  as  Triple  “A” 
credits. 

Moneys  which  continuously  pass  through  our  hands  on  their  way  to  being  used  to  pay  the 
State’s  legitimate  obligations  are  temporarily  invested,  even  if  only  for  a  day.  The  efficient  cash 
management  program  has  thus  enabled  the  Treasurer  to  earn  $113,000,000  in  interest  income  for 
the  State’s  General  Fund  and  Highway  Fund  during  the  past  fiscal  year.  This  amount  is  equal  to 
the  operating  budgets  of  several  of  our  State  agencies  and  institutions.  The  real  significance  of  this 
figure  is  that  it  has  enabled  the  State  to  fund  programs  that  would  otherwise  require  additional 
taxes,  or  would  simply  cease  to  exist. 

During  the  past  year,  as  in  all.  previous  years  of  my  tenure  as  State  Treasurer,  North 
Carolina’s  financial  health  has  been  my  over-riding  concern.  I  have  tried  to  do  everything  within 
my  power  to  insure  complete  accountability  in  the  handling  of  State  funds,  and  I  have  spoken  out 
concerning  certain  proposed  changes  in  fiscal  policy  which  I  believed  to  be  detrimental  to  our 
State.  In  the  future,  I  expect  to  continue  this  policy,  for  I  want  what  we  all  want  —  a  State  which 
is  sound,  secure  and  prosperous. 


Sincerely, 


HEB/smp 


Harlan  E.  Boyles 
State  Treasurer 


HARLAN  E.  BOYLES 

State  Treasurer 
of  North  Carolina 
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THE  STATE  TREASURER 

The  Treasurer  of  the  State  of  North  Carolina  has  a  variety  of  duties,  func¬ 
tions  and  responsibilities,  some  of  which  are  constitutional  and  others  of  which 
are  set  forth  in  State  statutes.  Inherent  in  both  the  constitution  and  the  statutes 
is  the  responsibility  of  providing  guidance  of  a  fiscal  nature  to  the  various 
elements  of  State  government  and  to  provide  fiscal  and  monetary  controls  to  all 
funds  under  the  jurisdiction  of  the  State  Treasurer.  During  the  period  covered 
by  this  report,  several  matters  affecting  the  fiscal  stability  and  the  financial 
soundness  of  the  State  or  agencies  thereof  came  under  the  close  scrutiny  of  the 
Department  of  State  Treasurer.  It  is  the  intent  of  the  Treasurer  to  present  cer¬ 
tain  of  these  matters  to  the  citizens  of  North  Carolina  which,  as  unresolved 
issues,  may  individually  and  collectively  affect  the  well-being  of  the  State  in  an 
adverse  manner. 

CLERKS  OF  COURT 

Under  the  provisions  of  the  North  Carolina  General  Statutes,  the  State 
Treasurer  is  responsible  for  the  deposit  or  investment  of  idle  State  funds.  Since 
clerks  of  court  are  State  officers,  it  is  of  concern  that  idle  and  unproductive 
funds  are  being  held  uninvested  by  these  officials. 

Procedures  have  been  established  to  have  State  and  local  funds  transmitted 
to  their  final  destinations  more  rapidly.  All  too  frequently,  these  procedures  are 
ignored  or  are  not  being  observed.  Furthermore,  trust  funds  held  by  the  clerks 
should  be  placed  in  interest  bearing  accounts  whenever  possible  so  that  interest 
can  be  earned  for  the  owners. 

While  administrative  procedures  can  accomplish  much  in  this  area,  there 
is  a  strong  possibility  that  legislative  action  may  be  necessary  to  resolve  some 
relevant  questions.  Regardless  of  other  facts,  though,  this  is  an  area  in  which 
greater  fiscal  responsibility  can  be  expected  to  increase  the  revenues  accruing  to 
the  owners  of  these  funds.  It  is  hoped  that  clerks  of  court  will  voluntarily  take 
appropriate  action  to  foster  and  to  promote  the  existing  program. 

FISCAL  POLICIES  OF  THE  RETIREMENT  SYSTEMS 

The  fiscal  soundness  of  the  various  retirement  systems  administered  by  the 
State  is  of  paramount  importance.  The  coverage  and  magnitude  of  the  several 
retirement  programs  are  no  longer  simple  and  easily  understood.  They  are  in¬ 
credibly  complex  and  have  implications  of  tremendous  proportions.  Changes 
and  improvements  seemingly  providing  modest  benefits  to  the  individual  reci¬ 
pient  often  turn  out  to  have  significant  impacts  and  major  costs  associated  with 
them  when  considered  system- wide. 
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In  comparison  to  other  states.  North  Carolina’s  retirement  programs  rank 
near  the  top  in  funded  status.  This  is  because  of  sound  and  farsighted  funding 
and  administration  over  many  years.  However,  there  is  evidence  in  the  recent 
sessions  of  the  General  Assembly  of  attempts  to  break  with  past  practices  and 
traditions.  Specifically,  post-retirement  increases  were  given  to  retirees  without 
advance  funding  which  increases  the  systems’  unfunded  liabilities  or  debt  to  be 
paid  over  future  years.  The  unfunded  liability  of  the  Teachers’  and  State 
Employees’  Retirement  System  alone  now  stands  at  $1.2  billion.  This  figure  is 
almost  twice  the  State’s  current  bonded  indebtedness  which  was  approved  by 
the  people.  By  far,  the  major  portion  of  these  liabilities  has  arisen  as  a  result  of 
granting  benefit  increases  to  be  paid  in  future  periods  ...  by  future  General 
Assemblies. 

The  federal  social  security  program  is  the  model  of  what  is  to  be  avoided  in 
our  retirement  plans.  Fortunately,  we  are  not  currently  in  a  comparable  situa¬ 
tion  in  North  Carolina,  but  we  must  hold  steadfastly  to  sound  business  prin¬ 
ciples  and  with  the  greatest  resolve  resist  any  and  all  attempts  to  weaken  the 
retirement  systems.  Fiscal  rsponsibility  must  continue  to  be  the  cornerstone 
upon  which  the  soundness  of  the  System  is  implanted. 

COMMUNITY  COLLEGES 

The  State  Treasurer,  who  serves  as  an  Ex  Officio  member  of  the  State 
Board  of  Education,  chaired  a  committee  to  review  the  current  practices  and 
statutes  related  to  fiscal  controls  for  the  Community  College  System.  The  com¬ 
mittee  concluded  that  present  statutes  are  extremely  weak  and  do  not  provide 
an  adequate  framework  for  good  fiscal  control. 

Some  of  the  deficiencies  in  the  current  law  are: 

1.  The  institutions  do  not  prepare  and  present  to  the  Board  of  County 
Commissioners  or  the  State  Board  of  Education  a  comprehensive 
budget  showing  all  anticipated  revenues  and  expenditures  for  the 
year. 

2.  There  is  no  requirement  for  central  accountability  for  cash  and  in¬ 
vestments  and  for  revenues  and  expenditures  from  all  sources. 

3.  There  is  no  requirement  for  encumbrance  accounting  and  “pre-audit” 
of  expenditures  to  maintain  the  fiscal  integrity  of  the  budget  and  of 
the  institution. 

4.  There  is  no  authority  for  investment  of  idle  funds  and  consequently  no 
rules  for  making  investments. 

5.  No  security  is  required  for  bank  deposits  and  there  is  no  authority  for 
banks  to  provide  collateralization  for  the  deposits. 
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6.  There  is  no  requirement  for  daily  deposits  of  any  funds  other  than 
State  money. 

s 

The  committee  drafted  legislation  for  a  Community  College  Budget  and 
Fiscal  Control  Act.  The  Bill  was  introduced  and  was  passed  in  the  Senate 
without  a  dissenting  vote  but  died  in  the  House  Higher  Education  Committee 
due  to  committee  failure  to  take  it  up  for  action.  The  needs  for  better  fiscal  ac¬ 
countability  within  the  Community  College  System  are  yet  to  be  met. 


ORGANIZATION 


Chart  1 


Chart  2 

KEY  PERSONNEL  OF  THE  DEPARTMENT 


Harlan  E.  Boyles 
Thomas  C.  Wagstaff 
Edwin  T.  Barnes 


John  D.  Foust 


Christopher  S.  Moore 
James  C.  Moore 


State  Treasurer 
Assistant  to  the  Treasurer 
Deputy  Treasurer  and  Director, 
Retirement  &  Health  Benefits 
Division 

Deputy  Treasurer  and  Director, 
State  &  Local  Government 
Finance  Division 
Deputy  Treasurer  and  Director, 
Investment  and  Banking  Division 
Deputy  Treasurer  and  Director, 
Administrative  Services 
Division 
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THE  STATE  AND  LOCAL  GOVERNMENT  FINANCE  DIVISION 


ORGANIZATION 


Chart  3 


The  State  and  Local  Government  Finance  Division  was  organized  to  pro¬ 
vide  the  State  Treasurer  with  staff  assistance  in  such  areas  as  he  requests  and  to 
provide  the  staff  required  by  the  Local  Government  Commission  to  fulfill  its 
statutory  functions.  To  provide  these  services,  the  Division  is  organized  along 
functional  lines  to  provide  two  major  groups  of  services:  Debt  Management  and 
Fiscal  Management.  In  addition,  the  Deputy  Treasurer-Division  Director 
serves  as  the  Secretary  of  the  Local  Government  Commission. 

Highlights  of  activity  for  the  year  were  the  sales  of  $67,250,000  of  bonds 
for  the  State,  $328,082,500  of  bonds  and  notes  for  local  governmental  units  and 
$440,542,800  of  special  obligation  bonds  and  notes.  See  Chart  5,  Debt  Manage¬ 
ment  Activities.  Among  the  other  major  accomplishments  were  the  issuance  of 
the  Uniform  Accounting  System  Procedure  Manual  for  School  Administrative 
Units  and  the  near  completion  of  a  new  consolidated  reporting  form  to  reduce 
the  reporting  problems  of  the  local  units. 

ASSISTANCE  TO  STATE  AGENCIES 

Debt  Management  —  The  State  Treasurer  is  responsible  for  the  issuance 
and  servicing  of  all  State  debt  secured  by  a  pledge  of  the  taxing  power  of  the 
State.  After  approval  of  the  bond  issue,  the  Division  assists  in  determining  the 
cash  needs  and  most  appropriate  time  for  scheduling  sales  after  consultation 
with  other  State  agencies;  the  planning  for  repayment  of  the  debt  (maturity 
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schedules);  preparing,  with  the  advice  and  cooperation  of  bond  counsel  and  the 
assistance  of  other  State  agencies,  the  Official  Statement  describing  the  bond 
issue  and  other  required  disclosures  about  the  State;  and  in  the  actual  sale  and 
delivery  of  the  bonds.  The  staff  of  the  Division  maintains  the  State  bond 
records  and  Register  of  Bonds  and  initiates  the  debt  service  payments  when 
they  become  due. 

In  addition,  the  Division  is  responsible  for  the  issuance  of  revenue  bonds 
for  the  North  Carolina  Medical  Care  Commission  and  the  North  Carolina 
Housing  Finance  Agency.  These  bonds  are  secured  only  by  the  specific  revenues 
pledged  in  payment  thereof.  The  staff  works  with  the  Agency  personnel  in 
scheduling  the  offering,  in  structuring  the  issue  and  underlying  security 
documents  and  in  preparing  the  data  which  must  be  presented  to  the  Local 
Government  Commission  for  its  approval  of  the  sale. 

The  Division  assists  the  State  Treasurer  in  representing  the  State  in  all 
presentations  to  Moody’s  Investor  Service,  Inc.,  and  Standard  and  Poor’s  Cor¬ 
poration,  the  two  national  bond  rating  agencies  used  by  the  State  and  local 
governmental  units  in  North  Carolina.  As  a  result  of  the  efforts  of  the  State 
Treasurer,  North  Carolina  continues  to  have  a  “Triple-A”  (AAA)  rating,  the 
highest  rating  attainable.  This  favorable  rating  has  enabled  the  State  to  sell  its 
bonds  at  an  interest  rate  below  the  Bond  Buyer’s  Index,  thereby  providing 
tremendous  savings  to  the  North  Carolina  taxpayers.  The  estimated  savings  on 
the  $67,250,000  Bonds  sold  during  this  fiscal  year,  over  the  life  of  those  bonds, 
will  be  approximately  $8,125,000. 

At  June  30,  1980,  authorized  and  unissued  general  obligation  bonds  for  the 
State  amounted  to  $386,017,000  and  general  obligation  bonds  outstanding 
amounted  to  $753,750,000.  See  Exhibit  A. 

Fiscal  Management  —  More  time  was  spent  by  the  Division  staff  on  work 
pertaining  directly  to  the  State  than  in  any  previous  year.  Also  different  from 
preceding  years  is  the  fact  that  most  of  the  projects  were  long  run  in  nature. 
Results  may  not  be  realized  from  some  of  these  for  as  long  as  3  to  5  years. 
Among  these  projects  are: 

•  State  Government  Accounting  Project  —  This  project  was  begun  in  the 
prior  year  and  is  moving  ahead  of  schedule.  Since  January,  1980,  one 
of  our  senior  professional  staff  members  has  served  on  the  main  Project 
Committee  as  an  alternate  for  the  State  Treasurer.  The  first  fruits  of 
this  project  —  the  issue  papers  for  external  comment  —  began  to  be 
issued  in  June,  1980. 

•  Review  of  North  Carolina  Accounting  and  Reporting  Policies  — 
Another  staff  member  serves  on  two  committees  set  up  by  the  State 
Auditor  and  State  Budget  Officer  to  examine  the  current  accounting 
and  reporting  practices  in  the  light  of  the  State  Government  Accoun- 
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ting  Project  and  other  national  projects  to  determine  if  there  are 
changes  which  can  be  made  to  improve  the  accounting  and  reporting 
within  our  State  government  and  to  outsiders. 

•  Other  Assistance  to  State  Agencies  —  Our  effort  to  assist  State  agencies 
to  improve  their  reporting  requirements  on  local  governments  was  in¬ 
creased.  The  effort  during  this  year  was  directed  toward  a  more  consis¬ 
tent  account  structure  and  reporting  system  for  human  services  as  a 
component  of  a  revision  of  the  Uniform  Accounting  System  chart  of  ac¬ 
counts. 

All  of  the  above  projects  will  actively  continue  into  the  following  year. 
ASSISTANCE  TO  LOCAL  GOVERNMENTS 

Assistance  is  rendered  to  local  governments  and  public  authorities  in  North 
Carolina  on  behalf  of  both  the  Local  Government  Commission  and  the 
Municipal  Board  of  Control. 

The  North  Carolina  Local  Government  Commission,  a  part  of  the  Depart¬ 
ment  of  State  Treasurer,  approves  the  issuance  of  the  indebtedness  of  all  units 
of  local  government  and  assists  these  units  in  the  area  of  fiscal  management. 
The  Commission  is  composed  of  nine  members:  the  State  Treasurer,  the 
Secretary  of  State,  the  State  Auditor,  the  Secretary  of  Revenue,  and  five  others 
by  appointment  (three  by  the  Governor,  one  by  the  Lieutenant  Governor,  and 
one  by  the  Speaker  of  the  House  of  Representatives).  The  State  Treasurer  serves 
as  Chairman  and  selects  the  Secretary  of  the  Commission,  who  heads  the  ad¬ 
ministrative  staff  serving  the  Commission. 

The  Municipal  Board  of  Control  is  a  statutory  agency  composed  of  the 
Secretary  of  the  Commission,  who  serves  as  Chairman.  Also  on  the  Board  are 
the  Chairmen  of  the  Senate  and  House  Committees  on  Local  Government 
(both  serving  as  ex  officio  members),  and  two  elected  officials  appointed  by  the 
Governor,  one  from  a  county  and  the  other  from  a  municipality.  The  Board  has 
the  power  under  Article  1A  of  Chapter  160A  of  the  General  Statutes  to  issue 
corporate  charters  to  new  municipalities  which  apply  and  qualify  under  the 
statute.  During  the  current  year,  this  Board  issued  a  charter  for  the  Village  of 
Pinehurst  effective  July  1,  1980,  but  refused  a  charter  for  the  Village  of  West 
Onslow  Beach  because  it  was  not  deemed  to  be  in  the  public  interest. 

Debt  Management  —  A  major  function  is  the  approval,  sale  and  delivery 
of  all  North  Carolina  local  government  bonds  and  notes  upon  the  recommenda¬ 
tion  of  the  staff  of  the  Division.  Before  any  unit  can  incur  debt,  the  proposed 
issue  must  be  approved  by  the  Commission.  The  statues  require  that,  before 
giving  its  approval,  the  Commission  must  make  affirmative  determination  in 
the  areas  of  necessity  and  expediency,  size  of  the  issue,  the  unit’s  debt  manage¬ 
ment  policy,  taxes  needed  to  service  the  debt  and  the  ability  of  the  unit  to 
repay. 
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The  Division  staff  works  with  the  local  governmental  units  before  the  ap¬ 
plication  for  approval  is  submitted.  The  staff  counsels  and  assists  the  units  on 
the  structure  of  the  financing,  the  fiscal  policies  of  the  unit  and  the  most  ap¬ 
propriate  timing  for  sales.  The  structure  is  concerned  with  the  necessity  of  the 
project,  the  reasonableness  of  the  size  of  the  project  and  the  most  expedient 
forms  of  financing  the  project.  Fiscal  policies  considered  are  debt  management 
policies,  the  effect  of  the  financing  on  the  unit  tax  rate  and  its  record  of  com¬ 
pliance  with  the  Local  Government  Budget  and  Fiscal  Control  Act.  Timing  in¬ 
cludes  when  the  money  will  actually  be  needed,  anticipated  interest  rates  and 
when  the  bonds  can  be  sold  with  a  minimum  of  competition.  The  staff  strives  to 
resolve  all  problems  before  applications  are  presented  to  the  Commission. 
When  the  Commission  receives  the  application  for  its  formal  action,  the  Staff 
has,  to  the  extent  possible,  corrected  or  otherwise  resolved  any  problems  so  that 
the  application,  as  presented,  will  demonstrate  that  the  statutory  requirements 
have  been  met. 

General  obligation  bond  issues  are  generally  sold  by  competitive  bids  sub¬ 
mitted  to  the  State  Treasurer’s  office  in  Raleigh.  In  the  process  of  selling  the 
bonds,  the  staff  assists  the  governmental  unit  and  its  bond  counsel  to  prepare 
the  necessary  data  for  the  official  statement.  After  the  official  statement  has 
been  prepared  and  printed,  it  is  then  mailed  to  a  large  group  of  buyers  nation¬ 
wide.  The  bonds  are  normally  serial  bonds  and  are  awarded  on  the  basis  of 
total  net  interest  cost  to  the  governmental  unit.  After  the  sale,  the  staff  delivers 
and  validates  the  definitive  bonds  and  makes  certain  that  the  monies  are 
promptly  transferred  from  the  buying  brokers  to  the  governmental  unit. 

Fiscal  Management  —  A  second  key  function  is  monitoring  certain  fiscal 
and  accounting  standards  prescribed  for  the  units  by  The  Local  Government 
Budget  and  Fiscal  Control  Act.  In  addition,  the  Division  furnishes  upon  request 
on-site  assistance  to  local  governments  concerning  existing  financial  and  ac¬ 
counting  systems  as  well  as  aid  in  establishing  new  systems. 

As  a  part  of  its  role  in  assisting  and  monitoring  the  fiscal  programs  of  local 
units,  the  Division  attempts  to  ensure  that  the  local  units  follow  generally  ac¬ 
cepted  accounting  principles,  systems  and  practices.  The  Division’s  staff 
counsels  the  units  in  treasury  and  cash  management,  budget  preparation,  and 
investment  policies  and  procedures.  Educational  programs,  in  the  form  of 
seminars  or  classes,  are  also  provided  by  the  staff  in  order  to  accomplish  these 
tasks.  The  monitoring  of  the  units’  financial  systems  is  accomplished  through 
the  examination  and  analysis  of  the  annual  audited  financial  statements  and 
required  reports.  The  Local  Government  Budget  and  Fiscal  Control  Act  re¬ 
quires  each  unit  of  local  government  to  have  its  accounts  audited  annually  by  a 
certified  public  accountant  or  by  an  accountant  certified  by  the  Commission  as 
qualified  to  audit  local  government  accounts.  A  written  contract  must  be  sub¬ 
mitted  to  the  Secretary  of  the  Commission  for  his  approval  prior  to  the  com¬ 
mencement  of  the  audit.  As  of  this  date,  no  audit  contract  to  be  performed  by 
an  accountant  other  than  an  independent  certified  public  accountant  has  been 
approved. 
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In  addition  to  its  sales  of  bonds,  the  staff  assists  the  units  to  sell  certain 
short-term  debt  obligations.  These  may  be  bond  anticipation  notes  to  provide 
interim  funding  of  projects  until  the  definitive  bonds  are  sold,  based  on  the 
original  Commission  approval  of  the  bond  issue,  or  other  notes  secured  by 
specific  pledges  of  taxes,  grants  or  other  revenues  to  be  collected  in  the  future. 
Authorization  is  based  upon  specific  Commission  approval  for  each  such  issue. 

At  June  30,  1980,  authorized  and  unissued  general  obligation  bonds  for 
local  governments  amounted  to  $495,693,000,  and  general  obligation  bonds 
outstanding  amounted  to  $1,518,784,176.  See  Exhibit  A. 

Debt  records  are  maintained  for  all  units  of  all  principal  and  interest 
payments  coming  due  in  the  current  and  future  years.  Through  a  system  of 
monthly  reports,  the  payment  by  the  units  of  their  debt  service  is  monitored. 
During  1979-80,  bonds  and  notes  were  sold  in  the  amount  of  $328,082,500. 
This  is  more  fully  described  in  Chart  4. 


Chart  4 


PURPOSES  FOR  WHICH  LOCAL  GOVERNMENTS 
SOLD  BONDS  AND  NOTES 
Fiscal  Year  1979-80 


Total 


Schools 

Utilities 

Other 

No. 

Amount 

G.  O.  Bonds 

Counties 

$25,575,000 

$  6,292,500 

$  9,415,000 

13 

$  41,282,500 

Cities  and  towns 

— 

49,447,000 

30,865,000 

39 

80,312,000 

Total  G.  O. 

Bonds 

25,575,000 

55,739,500 

40,280,000 

52 

121,594,500 

Revenue  Bonds 

Counties 

Special  districts 

— 

3,565,000 

3,600,000 

2 

7,165,000 

and  authorities 

— 

— 

65,000,000 

1 

65,000,000 

Total  Revenue 

Bonds 

— 

3,565,000 

68,600,000 

3 

72,165,000 

Notes 

Bond  anticipation 
Revenue  antici- 

81 

120,523,000 

pation 

8 

13,500,000 

Tax  anticipation 

1 

300,000 

Total  Notes 

90 

134,323,000 

Total  Bonds 
and  Notes 

145 

$328,082,500 
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The  Division  staff  is  also  responsible  for  overseeing  the  sale  of  revenue 
bonds  which  must  have  Commission  approval  to  be  issued  by  agencies  such  as 
municipalities,  joint  municipal  electric  power  agencies,  county  industrial 
facilities  and  pollution  control  financing  authorities.  These  bonds  are  secured 
only  by  specific  revenues  pledged  in  payment  thereof.  See  Chart  5. 


Chart  5 

DEBT  MANAGEMENT  ACTIVITIES 
(In  Millions  of  Dollars) 


FY  1977  -  78  FY  1978  -  79  FY  1979  -  80 


No. 

Amt. 

No. 

Amt. 

No. 

Amt. 

Bonds  Sold  for  State 

General  Fund 

$ 

1 

$  50.0 

1 

$  67.2 

Highway  Fund 

1 

60.0 

1 

60.0 

Total 

1 

60.0 

2 

110.0 

1 

67.2 

Bonds  and  Notes  Sold  for  Local 

Governmental  Units: 

G.  O.  Bonds 

54 

130.5 

51 

84.5 

52 

121.6 

Revenue  Bonds 

2 

4.3 

3 

72.2 

Notes 

47 

46.3 

71 

46.6 

90 

134.3 

Total 

103 

181.1 

122 

131.1 

145 

328.1 

Special  Obligation  Bonds  and  Notes 

Sold  for  Medical  Care  Commission: 

Revenue  Bonds 

Revenue  Anticipation 

4 

137.0 

5 

60.6 

1 

10.7 

Notes 

1 

6.7 

Sold  for  Housing  Finance  Agency: 

Bonds 

1 

37.3 

1 

58.0 

Sold  for  Power  Agencies: 

Revenue  Bonds 

Revenue  Anticipation 

2 

550.0 

1 

100.0 

Notes 

1 

18.8 

Sold  for  Industrial  Facility  and 

Pollution  Control  Authorities: 

Revenue  Bonds 

20 

54.0 

37 

91.4 

66 

246.3 

Total  Special  Obligation 

Bonds  and 

Notes 

24 

191.0 

45 

739.3 

71 

440.5 

Grand  Total 

128 

$432.1 

169 

$980.4 

217 

$835.8 
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Among  the  projects  completed  during  the  year  are: 

•  School  Uniform  Accounting  Manual  —  This  project  was  begun  in 
1976.  The  nine  key  procedures  sections  were  completed  and 
presented.  Each  school  administrative  unit  received  a  free  copy  and 
many  additional  copies  have  been  sold. 

•  County  Expenditure  Report  —  Within  the  limitations  imposed  by  the 
many  differences  in  organization  and  definition  of  function  among  the 
counties  in  the  State,  this  report  showed,  for  the  first  time,  the 
amounts  of  money  spent  by  each  county  in  the  major  functional  areas. 
It  showed  both  the  diversity  among  counties  and  the  importance  of 
size,  general  location  and  urban/ rural  characteristics  in  the  expen¬ 
diture  of  money.  The  work  led  directly  into  the  continuing  project  for 
the  new  Annual  Financial  Information  Reports. 

•  Cost  Allocation  System  —  In  order  to  help  the  counties  meet  the  re¬ 
quirements  for  indirect  cost  reimbursement  by  the  Department  of 
Human  Resources,  a  simplified  indirect  cost  allocation  plan  was 
developed  by  the  staff  based  upon  Federal  Management  Circular 
74-4.  It  was  approved  by  the  U.  S.  Department  of  Health,  Education 
and  Welfare  and  U.  S.  Department  of  Labor  and  available  for  im¬ 
plementation  by  January,  1980.  Plans  were  prepared  for  35  counties 
at  a  savings  of  approximately  $245,000,  based  upon  an  average 
preparation  cost  of  $7,000  per  county. 

Considerable  work  was  done  on  a  number  of  projects  to  be  completed 
later.  The  more  significant  are: 

•  Pooling  of  Collateral  to  Secure  Deposits  —  In  conjunction  with  the  In¬ 
vestment  and  Banking  Division,  work  progressed  on  new  rules  for  col¬ 
lateralizing  public  deposits  to  expand  the  list  of  eligible  securities  and 
to  provide  a  simpler  alternative  to  the  banks  —  using  banks  as  pooling 
collateral  through  the  State  Treasurer  for  all  public  deposits  required 
to  be  collateralized.  The  new  rules  went  into  effect  on  August  1,  1980. 

•  Consolidated  Report  on  Financial  Information  —  In  cooperation  with 
the  U.  S.  Bureau  of  Census,  the  Office  of  State  Budget  and  Manage¬ 
ment  and  the  Department  of  Revenue,  the  Annual  County  Financial 
Information  and  the  Annual  Municipal  Financial  Information  reports 
were  designed  to  consolidate  six  existing  forms  into  these  two  forms. 
The  first  forms  were  mailed  in  August,  1980. 

•  New  Chart  of  Accounts  —  The  new  chart  of  accounts  is  being  design¬ 
ed  so  that  it  will  be  easier  for  the  units  to  prepare  their  annual  finan¬ 
cial  statements,  the  new  Annual  Financial  Information  Report  and 
various  other  reports  being  required  from  counties  for  State  funded 
human  service  programs. 
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•  Revision  of  the  Uniform  Accounting  System  —  Working  with  a  consul¬ 
tant,  seven  procedural  sections  of  the  Uniform  Accounting  System  for 
Local  Governmental  Units  were  substantially  revised  to  reflect  the  re¬ 
cent  changes  in  North  Carolina  laws  and  in  accounting  and  reporting 
arising  from  recent  publications  by  the  National  Council  on  Govern¬ 
ment  Accounting. 

The  last  three  projects  are  closely  related  to  each  other  and  to  another  con¬ 
tinuing  project  for  1980-81  —  preparation  of  pro  forma  financial  statements  for 
counties  and  municipalities  which  were  begun  in  1979-80  for  use  by  auditors 
and  governmental  units. 

Continued  assistance  was  provided  to  the  independent  auditors,  par¬ 
ticularly  in  the  area  of  professional  education.  The  staff  helped  to  prepare  or  to 
update  four  continuing  professional  education  courses  in  governmental  and 
school  accounting.  Each  was  presented  several  times  to  independent  auditors 
through  the  auspices  of  their  State  association.  These  courses  had  a  total  of  over 
400  participants. 

In  keeping  with  prior  years,  special  memoranda  were  issued.  Among  the 
subjects  addressed  were  conflicts  of  interest  and  statistical  information  based  on 
semiannual  reports  required  by  the  General  Statutes. 

The  State  and  Local  Government  Finance  Division  is  continually  working 
in  all  areas  concerning  improved  fiscal  management  and  clarity  of  reporting  in 
order  to  better  serve  the  State  Treasurer,  the  local  units  of  governments,  public 
authorities,  school  administrative  units  and  their  independent  auditors. 
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THE  INVESTMENT  AND  BANKING  DIVISION 


Chart  6 


ORGANIZATION 


PURPOSE  AND  OBJECTIVES 

The  Investment  and  Banking  Division  is  organized  to  carry  out  three  of  the 
State  Treasurer’s  primary  functions.  The  first  of  these  is  acting  as  the  State’s 
banker  in  receiving  and  disbursing  all  State  monies.  The  second  is  administer¬ 
ing  the  State’s  Cash  Management  Program  and  serving  as  the  custodian  of  and 
investment  officer  for  various  State  Trust  Funds.  The  third  is  arranging  for  the 
prompt  payment  of  the  principal  and  interest  on  the  State’s  general  obligation 
debt  as  it  matures.  These  functions  are  both  constitutional  and  statutory  in 
origin. 

HIGHLIGHTS  OF  THE  YEAR 

The  Fiscal  Year  1979-1980  was  one  of  great  progress  for  the  Division.  In 
July,  1979,  the  “pooling”  concept  was  inaugurated  for  all  investment  accounts 
managed  by  the  State  Treasurer.  As  a  part  of  this  change,  the  accounting  for  in¬ 
vestments  was  converted  from  a  cash  to  an  accrual  basis.  Also,  a  Securities 
Lending  program  was  inaugurated,  made  possible  by  the  pooling  of  in¬ 
vestments. 

By  September,  1979,  the  rate  of  return  on  the  largest  pool  of  investments, 
the  Long-term  Fixed  Income  Fund,  exceeded  8%  for  the  first  time.  In  October, 
an  automated  system  for  processing  daily  Certifications  of  Deposit  was 
developed  by  the  Accounting  Section  in  conjunction  with  the  Department’s 
Data  Processing  Section,  aiding  our  Cash  Management  program  at  the  State 
level. 
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During  the  fall  months,  a  series  of  competitive  sales  were  held  to  dispose  of 
low-yielding,  deep-discount  corporate  bonds,  by  exchanging  them  for  U.  S. 
Treasury  obligations  with  long  non-call  features.  Yield  to  maturity  has  been  in¬ 
creased  dramatically,  and  at  fiscal  year-end,  96%  of  all  Trust  Fund  assets  had  a 
yield  in  excess  of  6  %  ,  the  actuarially  assumed  rate  of  return  for  the  Retirement 
Systems. 

In  January,  1980,  the  Operations  Section  established  a  new  procedure  for 
replenishing  Raleigh  clearing  bank  balances  by  wire  transfer,  replacing  the  use 
of  checks.  Also,  we  began  working  with  a  major  depository  bank  on  a  system  of 
automatic  cash  concentration,  whereby  deposits  to  the  Treasurer’s  account 
state-wide  in  any  branch  of  the  bank  would  become  available  funds  in  the 
Raleigh  account  the  next  day. 

In  March,  1980,  our  Covered  Call  Stock  Option  Writing  program  was  in¬ 
augurated.  This  program  for  generating  supplemental  income  joins  the 
Securities  Lending,  Broker’s  Fail  Balance  and  G.N.M.A.  Forward  Commit¬ 
ment  programs.  By  fiscal  year-end,  they  had  produced  extra  income  of  over 
three  and  a  half  million  dollars. 

At  the  end  of  the  first  quarter  of  1980,  the  consolidated  rate  of  return  on 
total  Retirement  System  assets  crossed  the  8  %  level  for  the  first  time,  reaching 
8.05%  .  At  fiscal  year- end,  the  rate  was  8.14%  . 

The  Bank  Clearing  Section  processed  a  record  number  of  items,  the  total 
being  augmented  by  the  W.I.C.  Food  Instrument  program,  and  by  increasing 
unemployment  payments  in  the  State.  We  participated  in  a  state- wide  program 
for  improved  quality  control  in  bank  clearing  activities. 

All  Sections  completed  their  portions  of  a  new  Divisional  Procedures 
Manual,  which  will  be  of  great  assistance  in  the  future.  The  Accounting  and 
Operations  Sections,  in  particular,  worked  with  other  Divisions  of  the  Depart¬ 
ment  in  the  Treasurer’s  efforts  to  improve  cash  management  in  State  govern¬ 
ment  through  improved  cash  flow. 

THE  BASIC  FUNCTIONS 

State  Banker 


Receiving  State  Monies  —  The  General  Assembly  of  North  Carolina  has 
provided  the  State  with  a  centralized  system  for  receiving  and  disbursing  State 
monies.  Under  this  system,  all  revenues  collected  by  an  agency,  department  or 
institution  on  behalf  of  the  State  must  be  deposited  daily  to  the  account  of  the 
State  Treasurer,  in  a  bank  designated  by  him  for  that  purpose.  A  companion 
provision  requires  that  the  Treasurer  be  promptly  notified  of  such  deposits. 
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This  procedure  assures  that  the  State  itself  will  be  the  primary  beneficiary  of 
the  flow  of  funds  through  its  bank  accounts  in  the  course  of  conducting  State 
business. 

Disbursing  State  Monies  —  Since  North  Carolina  does  not  maintain  check¬ 
ing  accounts  through  which  to  pay  its  obligations,  the  Treasurer  acts  as  banker 
for  the  various  agencies,  departments  and  institutions  of  the  State  as  they 
disburse  authorized  monies.  Accounts  are  maintained  for  each,  much  as  a  com¬ 
mercial  bank  maintains  accounts  for  its  customers,  with  the  balance  established 
pursuant  to  legislative  action.  When  funds  must  be  disbursed  to  meet  a  valid 
obligation,  a  warrant  is  drawn  on  the  State  Treasurer  in  payment.  These  war¬ 
rants  are  processed  through  the  commercial  banking  system  by  the  recipients, 
ultimately  being  presented  to  the  Bank  Clearing  Section  of  the  Division  for  pay¬ 
ment.  The  legality  of  each  warrant  is  determined  before  it  is  charged  against 
the  account  of  the  issuing  agency,  department  or  institution.  The  presenting 
bank  is  reimbursed  through  the  Treasurer’s  central  clearing  accounts,  which 
are  maintained  in  various  Raleigh  banks  for  this  express  purpose.  Over  thirteen 
million  warrants,  with  a  face  value  of  eleven  billion  three  hundred  million 
dollars,  were  processed  by  the  Bank  Clearing  Section  during  the  fiscal  year  end¬ 
ed  June  30,  1980. 

Investment  Management 

The  Cash  Management  Program  —  In  order  to  mobilize  statewide 
receipts,  the  Accounting  Section  of  the  Division  daily  drafts  into  the  central 
clearing  accounts  in  Raleigh  monies  deposited  throughout  the  State  in  the 
designated  collection  accounts.  By  this  process  of  concentration,  funds  which 
have  little  impact  when  scattered  around  the  State  become  an  important  poten¬ 
tial  source  of  non-tax  revenue. 

The  Investment  Management  Section  of  the  Division  computes  daily  the 
“excess”  cash  which  is  available  for  investment.  This  figure  is  based  on  the  en¬ 
ding  balances  of  the  previous  day,  plus  or  minus  the  net  difference  between  the 
certified  deposits  and  the  disbursing  warrants  for  the  current  day.  The  excess 
cash  in  the  State  Treasurer’s  central  clearing  accounts  is  then  invested  in  highly 
liquid,  short-term  securities,  as  permitted  by  law.  Because  the  Treasurer’s  cash 
balances  are  ultimately  subject  to  disbursement  upon  presentation  of  valid  war¬ 
rants,  the  primary  considerations  in  making  investments  are  safety  and  liquidi¬ 
ty;  the  secondary  consideration  is  income.  Nevertheless,  revenues  from  the 
Cash  Management  Program  reached  an  all-time  high  of  nearly  one  hundred 
thirty- nine  million  dollars  in  the  fiscal  year  ended  June  30,  1980  —  the  State’s 
largest  source  of  non-tax  revenue. 


Certificates  of  Deposit  and  Savings  Certificates  —  Despite  the  constant  in¬ 
come  and  outgo  of  funds,  there  is  a  determinable  amount  or  “core”  of  deposits 
which  does  not  fluctuate  materially  in  the  Treasurer’s  cash  balances.  Thus,  a 
reasonable  portion  can  be  placed  in  Certificates  of  Deposit  and  Saving 
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Certificates  issued  by  North  Carolina  banks  and  savings  and  loan  associations, 
although  these  instruments  are  not  strictly  “highly  liquid”.  Subject  to  statutory 
and  administrative  regulations,  these  organizations  may  request  such  funds 
when  they  are  available.  The  Treasurer  sets  the  interest  rate,  which  by  State 
law  may  not  be  less  than  the  return  available  on  U.  S.  government  and/or  agen¬ 
cy  securities  of  comparable  maturity.  Current  practice  is  to  issue  such  cer¬ 
tificates  for  a  term  of  six  months,  with  maturities  scheduled  to  fall  due  weekly, 
in  order  to  afford  a  measure  of  liquidity.  Chart  7  indicates  the  fluctuation  of 
the  interest  rates  on  Certificates  of  Deposit  and  Saving  Certificates  during  the 
reporting  period.  Chart  8  shows  the  growth  pattern  of  the  Treasurer’s  in¬ 
vestments  and  earnings  on  those  investments. 


Chart  7 


INTEREST  RATES 


INTEREST  RATES  ON  CERTIFICATES  OF  DEPOSITS 
AND  SAVING  CERTIFICATES 
July  1,  1979  -  June  30,  1980 


Effective  Date 

Rate 

Effective  Date 

Rate 

July  1,  1979 

10.00  % 

March  4,  1980 

16.25  % 

August  17,  1979 

10.375 

March  7,  1980 

17.125 

August  31,  1979 

10.625 

March  18,  1980 

17.25 

September  7,  1979 

11.375 

April  1,  1980 

17.00 

September  14,  1979 

11.675 

April  15,  1980 

16.50 

October  9,  1979 

12.625 

April  22,  1980 

15.50 

October  12,  1979 

13.00 

April  29,  1980 

14.50 

October  22,  1979 

14.00 

May  6,  1980 

13.00 

Novemer  26,  1979 

13.50 

May  13,  1980 

10.00 

February  19,  1980 

14.375 

May  27,  1980 

8.50 

February  22,  1980 

15.00 

June  10  1980 

8.00 

February  27,  1980 

15.50 

June  30,  1980 

8.00  % 
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Chart  8 


SHORT-TERM  FIXED  INCOME  INVESTMENT  FUND 
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The  Trust  Fund  Investment  Program  —  The  State  trust  funds  are  compos¬ 
ed  principally  of  seven  Retirement  Systems,  the  largest  three  being  the 
Teachers’  and  State  Employees’  Retirement  System,  the  Local  Governmental 
Employees’  Retirement  System  and  the  Law  Enforcement  Officers’  Benefit  and 
Retirement  Fund.  To  these  funds  belong  98%  of  all  the  trust  assets  under 
management.  In  addition  to  the  Retirement  Systems,  eleven  other  Trust  Funds 
are  managed,  including  the  Employee  Disability  Fund,  the  Treasurer’s  Escheat 
Fund,  the  State  Property  Fire  Insurance  Fund,  various  Educational  Trust 
Funds  and  the  Insured  Student  Loan  Program.  Beginning  in  1979,  the 
Legislature  directed  that  certain  University  System  funds  be  deposited  with  the 
Treasurer  and  credited  with  investment  earnings.  Amendments  to  the  basic  in¬ 
vestment  law  also  permitted  “any  official,  board,  commission  or  other  public 
authority  of  the  State”  to  deposit  specified  funds  with  the  Treasurer  for  invest¬ 
ment. 

Chart  9 


CONSOLIDATED  STATEMENT  OF 
TRUST  FUND  INVESTMENTS 


Year  Ended 

Invested  Balance 

Yield 

June  30,  1970 

1,041,135,000 

5.42 

June  30,  1975 

2,145,880,000 

6.62 

June  30,  1976 

2,575,000,000 

6.82 

June  30,  1977 

2,947,000,000 

6.89 

June  30,  1978 

3,378,000,000 

7.11 

June  30,  1979 

3,821,000,000 

7.63 

June  30,  1980 

4,436,000,000 

8.17 

Investment  Objective  —  The  investment  objective  for  all  trust  funds, 
which  are  generally  long-term  in  nature,  is  to  achieve  the  highest  yield  consis¬ 
tent  with  safety  of  principal.  Prudence  in  discharging  this  fiduciary  obligation 
requires  that  all  investments  be  reviewed  constantly,  so  that  opportunities  in 
the  secondary  markets  to  improve  the  quality  and/or  the  yield  are  not  overlook¬ 
ed. 


Inviolability  of  Funds  —  The  Retirement  Systems’  investment  integrity  is 
held  inviolate  by  Article  V,  Section  6  of  the  North  Carolina  Constitution, 
which  provides  that  Retirement  System  funds  shall  not  be  used  “for  any  pur¬ 
pose  other  than  retirement  system  benefits  and  purposes,  administrative  ex¬ 
penses  and  refunds”.  It  further  states  that  such  funds  “shall  not  be  applied, 
diverted,  loaned  to,  or  used  by  the  State,  any  State  agency,  State  officer,  public 
officer,  or  public  employee”. 
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The  Investment  Pooling  Program  —  The  investment  objectives  of  both  the 
Cash  Management  and  the  Trust  Fund  Programs  are  achieved  through  par¬ 
ticipation  in  one  or  more  investment  funds  or  “pools”  established  by  the 
Treasurer,  as  authorized  by  State  law.  These  are: 

The  Short-term  Fixed  Income  Investment  Fund 
The  Long-term  Fixed  Income  Investment  Fund 
The  Equity  Investment  Fund 

The  Cash  Management  Program,  because  of  its  primary  need  for  safety 
and  liquidity,  is  totally  invested  in  the  Short-term  Fund.  Also  participating  are 
the  cash  balances  of  the  two  other  Investment  Funds,  Long-term  and  Equity. 
Thus,  all  cash  deposited  with  the  Treasurer  in  any  fund  under  management  is 
always  fully  invested. 

The  Trust  Fund  Investment  Program  participates  in  all  three  pools,  in  ac¬ 
cordance  with  the  needs  of  the  individual  funds.  Every  trust  account,  large  or 
small,  thus  has  access  to  all  of  the  investment  opportunities  available,  and 
shares  the  cost  of  the  investment  management  function  equitably,  in  the  ratio 
of  its  participation. 

The  cash  rates  of  return  on  the  three  Investment  Funds  at  June  30,  1980, 

were: 


Chart  10 


CASH  RATE  OF  RETURN  ON  INVESTMENT  FUNDS 

Short-term  12.34% 

Long-term  8.31 

Equity  6.65* 

*Cash  return,  including  net  realized  capital  gains,  was  8.84%. 

Nature  of  Investments  —  The  Short-term  Fund  is  composed  of  U.  S. 
Treasury  and  Agency  securities  with  a  maximum  maturity  of  seven  years, 
repurchase  agreements  based  on  such  securities  and  North  Carolina  Certificates 
of  Deposit  and  Savings  Certificates.  The  Long-term  Fund  is  composed  of  U.  S. 
Treasury  and  Agency  securities,  and  corporate  bonds  and  debentures  of  at  least 
“A”  quality.  The  Equity  Fund  is  composed  of  a  diversified  list  of  investment- 
grade  common  stocks. 

For  the  Retirement  Systems,  which  participate  in  all  three  Funds,  the 
following  measurements  of  their  consolidated  portfolio  are  pertinent: 
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Chart  11 


RETIREMENT  PORTFOLIO  MEASUREMENTS 


“AA”  or  Better  Quality 
Average  Maturity 
Investment  Yield 


June  30,  1979 


June  30,  1980 


88.9% 
21.0  years 
7.63% 


91.2% 
17.3  years 
8.14% 


Treasurer’s  Policy  —  In  all  transactions  executed  for  the  three  Investment 
Funds,  the  Investment  Management  Section  pursues  the  objective  of  doing 
business  in  North  Carolina,  whenever  it  can  be  done  at  no  disadvantage  to  the 
portfolio  involved. 

Debt  Management 

The  Investment  Management  Section  is  responsible  for  having  “readily 
available  funds”  in  the  hands  of  the  paying-agent  banks  on  a  timely  basis  to 
meet  the  maturing  principal  and  interest  of  the  State’s  general  obligation  debt. 
This  function  is  vital  to  the  maintenance  of  our  “AAA”  rating.  Although  such 
funds  belong  to  the  bondholders  on  due  date,  they  are  kept  invested  by  means 
of  the  Short-term  Fund  up  to  the  actual  day  of  payment,  under  the  existing 
Debt  Service  Agreement. 

OTHER  SERVICES 

In  other  areas  of  responsibility,  the  Treasurer,  through  the  Operations 
Section  of  the  Investment  and  Banking  Division,  provides  custodial  services  for 
securities  held  by  certain  other  Departments  of  State  Government,  including 
those  of  Agriculture,  Commerce  (Industrial  Commission),  Human  Resources, 
Insurance,  Public  Education,  Revenue  and  Transportation  (Motor  Vehicle 
Division).  These  custodial  services  are  similar  to  those  provided  for  the 
securities  of  the  three  Investment  Funds.  The  Operations  Section  is  primarily 
responsible  for  the  completion  of  all  investment  transactions,  including  the 
receipt  and  delivery  of  securities,  the  collection  of  interest  and  dividends  and 
monitoring  the  Department’s  relationships  with  the  custodial  banks.  Opera¬ 
tions  also  monitors  compliance  by  the  North  Carolina  commercial  banking 
system  with  the  collateralization  requirements  for  State  funds  on  deposit. 

The  Accounting  Section  of  the  Division,  in  addition  to  performing  the  ac¬ 
counting  function  for  the  Treasurer  as  it  relates  to  his  investment  respon¬ 
sibilities,  maintains  budgetary  accounting  ledgers  for  all  agencies,  departments 
and  institutions  of  the  State  government.  This  critical  function  is  central  to  the 
State’s  system  of  financial  checks  and  balances,  and  therefore  to  its  credit  stan¬ 
ding  and  reputation  for  fiscal  integrity. 


Exhibits  Q,  R,  S,  T,  U,  V,  W  and  X  and  supporting  statements  are  integral 
parts  of  this  report  concerning  the  Investment  and  Banking  Division. 
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RETIREMENT  AND  HEALTH  BENEFITS  DIVISION 

INTRODUCTION 

The  Retirement  and  Health  Benefits  Division  provides  North  Carolina’s 
public  employees  with  retirement  allowances  as  deferred  payments  of  salary, 
and  other  fringe  benefits  as  part  of  a  total  package  of  compensation.  This 
package  is  designed  to  aid  in  the  recruitment  and  retention  of  competent 
employees  in  the  public  service.  It  also  adds  to  the  efficiency  of  public 
employees  by  giving  them  a  measure  of  freedom  from  the  apprehension  of  old 
age  and  disability. 

The  systems  which  are  administered  by  the  Division  are  as  follows: 

—  Teachers’  and  State  Employees’  Retirement  System 
—  Local  Governmental  Employees’  Retirement  System 
—  Uniform  Judicial  Retirement  System 
—  Uniform  Solicitorial  Retirement  System 
—  Uniform  Clerks  of  Superior  Court  Retirement  System 
—  Law  Enforcement  Officers’  Benefit  and  Retirement  Fund 
—  National  Guard  Pension  Plan 
—  Legislative  Retirement  Fund 

With  the  exception  of  the  Law  Enforcement  Officers’  Benefit  and  Retire¬ 
ment  Fund  and  the  National  Guard  Pension  Fund,  the  systems  are  governed  by 
the  same  Board  of  Trustees.  This  Board  of  Trustees  consists  of:  the  State 
Treasurer  (ex  officio),  who  serves  as  chairman;  the  Superintendent  of  Public  In¬ 
struction  (ex  officio);  one  member  of  the  House  of  Representatives  appointed  by 
the  Speaker  of  the  House;  one  member  of  the  Senate  appointed  by  the  President 
of  the  Senate;  and  ten  members  appointed  by  the  Governor.  The  Local  Govern¬ 
mental  Employees’  Retirement  System  Board  has  two  additional  members 
representing  a  city  or  town  and  a  county,  both  appointed  by  the  Governor. 

The  Law  Enforcement  Officers’  Benefit  and  Retirement  Fund  is  governed 
by  a  Board  of  Commissioners.  This  Board  is  composed  of  the  State  Treasurer 
(ex  officio),  who  serves  as  chairman;  the  State  Auditor  (ex  officio);  the  State  In¬ 
surance  Commissioner  (ex  officio);  and  four  additional  members  appointed  by 
the  Governor. 

Aside  from  the  retirement  plans  administered  by  this  Division,  it  is  also 
charged  with  the  responsibility  of  administering  the  North  Carolina  Public 
Employees’  Social  Security  Agency,  the  Disability  Salary  Continuation  Plan, 
the  Hospital  Medical  Program  for  Teachers  and  State  Employees,  and  the 
Teachers’  and  State  Employees’  Benefit  Trust  (Life  Insurance). 
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It  is  the  fiduciary  responsibility  of  the  Division  to  administer  the  several 
retirement  systems  and  benefit  programs  with  policies  that  answer  to  two  con¬ 
stituencies.  The  first  constituency  being  the  people  of  North  Carolina  who  de¬ 
mand  honest,  efficient,  and  useful  expenditure  of  their  tax  dollars.  The  second 
being  our  more  than  400,000  active  and  retired  public  employees  and  their 
dependents  who  demand  and  deserve  the  same  honest  and  efficient  use  of  their 
contributions  and  a  just  reward  for  their  service  to  the  people  of  North 
Carolina. 

OPERATIONS  OF  THE  SYSTEMS 

The  organizational  structure  below  shows  that  the  Director  of  the  Division 
has  direct  control  over  the  various  operating  sections. 


Chart  12 


ORGANIZATION 
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The  duties  and  functions  of  these  Sections  are  as  follows: 

Benefits  Processing  Section  —  This  Section  is  charged  with  the  primary 
responsibility  of  calculating  and  paying  retirement  benefits  and  refunds  for 
members.  In  addition,  the  staff  in  this  Section  calculates  the  cost  to  purchase 
service  credits  (i.e.,  military  service,  out-of-state  service,  and  repayment  of 
withdrawn  accounts) .  They  also  handle  the  operations  of  the  Disability  Salary 
Continuation  Plan  and  the  calculation  and  payment  of  death  claims  and  death 
benefits. 

Data  Control  Section  —  This  Section  has  three  functional  components  as 
follows: 

Payroll  Audit  —  Processing  incoming  payroll  reports  for  all  retire¬ 
ment  systems. 

Error  Checking  —  Corrections  of  computer  based  errors. 

Data  Transmittal  —  Processing  of  all  data  to  and  verification  of 
reports  from  the  Departmental  data  processing/computer  group. 
Also  included  is  the  proofing  of  data  processing  registers  for  records, 
retirements,  and  refunds. 

Accounting  Section  —  This  Section  is  responsible  for  the  reporting  and 
depositing  of  funds,  posting  of  data  to  journals  and  ledgers,  preparation  of 
vouchers,  budget  reports,  and  all  external  financial  reporting.  The  three  func¬ 
tional  components  of  this  Section  are  as  follows: 

Cash  Book  and  Budget  Reports  —  Involves  the  preparation  of  the 
receipts  and  disbursements  journals,  budget  reports  and  vouchers. 

Batch  Posting  and  System  Transfers  —  Involves  the  recording  and 
depositing  of  any  special  member  contributions  and  the  transfer  of 
funds  between  Systems. 

Deposits  and  Machine  Posting  —  Involves  posting  of  general  and  sub¬ 
sidiary  ledgers  and  the  deposit  of  funds. 

Member  Services  Section  —  This  Section  handles  all  written  and  telephone 
communication  with  members  who  have  general  questions  about  their  ac¬ 
counts.  In  addition,  all  visitors  desiring  general  information  about  their  retire¬ 
ment  accounts  are  directed  to  this  Section. 

Records  Section  —  Maintains  custody  of  all  member  and  unit  files. 


Social  Security  Section  —  This  Section  handles  the  reporting  of  wages 
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subject  to  Social  Security.  Social  Security  contributions  are  remitted  to  this  Sec¬ 
tion  from  covered  employing  units  across  the  State.  The  contributions  are 
transmitted  to  the  Social  Security  Administration. 

The  administrative  expenses  of  the  retirement  systems  in  the  Division  are 
paid  by  receipts  from  the  retirement  systems  based  on  a  pro  rata  charge  which 
reflects  the  number  of  members  in  each  system  to  the  total  universe  of  members 
in  all  systems.  The  administrative  expenses  of  other  statutory  programs  are  paid 
by  appropriations  by  the  General  Assembly  on  a  similar  basis. 

All  retirement  systems  and  benefit  programs  in  the  Division  are  operated 
on  a  calendar  year,  rather  than  the  State’s  fiscal  year  basis.  For  this  reason,  all 
data  shown  for  the  Division  are  for  the  captioned  calendar  year  ending 
December  31. 

ACTUARIAL  VALUATION 

The  actuarial  valuation  is  the  tool  used  by  an  actuary  to  assess  the  funding 
progress  of  a  retirement  system  and  check  the  adequacy  of  the  contribution 
rates  which  have  been  established  to  fund  the  system.  An  actuarial  valuation  is, 
in  effect,  an  inventory  of  the  assets  and  liabilities  under  a  retirement  system  at  a 
specific  point  in  time.  Information  is  collected  covering  all  of  the  active 
members  and  all  of  the  retired  members  and  other  beneficiaries  who  are  receiv¬ 
ing  benefit  payments.  In  this  way,  everyone  who  has  been  promised  a  benefit 
from  the  system  is  included  in  the  actuarial  calculations  to  determine  the  pre¬ 
sent  value  of  the  system’s  liabilities.  These  liabilities  are  then  compared  to  the 
system’s  assets  and  calculations  are  made  to  determine  whether  the  contribu¬ 
tion  rates  will  be  adequate  to  fund  the  uncovered  liabilities  in  the  time  period 
originally  established.  Annual  valuations  are  made  so  as  to  permit  gradual 
changes  in  the  contribution  level  and/or  funding  period  and  keep  the  funding 
on  a  proper  course.  The  annual  valuation  is  used  by  the  actuary  to  compare  ac¬ 
tual  separation,  compensation  and  investment  experience  with  the  actuarial 
assumptions  used  in  the  valuation  of  the  liabilities  of  the  system. 

As  an  aid  in  understanding  the  actuarial  valuation  balance  sheets,  the 
following  describes  the  components  of  the  valuation  balance  sheets  found  in  the 
financial  section  of  this  report. 

The  assets  of  the  actuarial  valuation  are  divided  into  two  categories:  (1) 
Present  Assets  and  (2)  Prospective  Contributions. 

The  present  assets  include: 

Regular  Contribution  Account  or  Annuity  Savings  Fund  —  This  is  the  ac¬ 
count  to  which  are  credited  the  regular  contributions  made  by  the 

members  (employees)  of  the  System; 
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Accumulation  Account  or  Pension  Accumulation  Fund  —  This  is  the  ac¬ 
count  to  which  are  credited  the  contributions  made  by  the  State 
(employer) ; 

Special  Contribution  Account  —  This  is  the  fund  to  which  one-third  of 
the  income  from  court  costs  is  credited  and  from  which  are  paid  the  lump 
sum  death  benefits  provided  under  the  Fund  and  the  premiums  on  the 
group  policy  providing  for  accident  and  hospital  benefits.  The  other  two- 
thirds  of  the  income  from  court  costs  are  credited  to  the  Accumulation  Ac¬ 
count.  (Applicable  only  to  the  Law  Enforcement  Officers’  Benefit  and 
Retirement  Fund.) 

The  Prospective  Contributions  include: 

The  present  value  of  future  contributions  by  members  to  the  Regular 
Contribution  Account. 

The  present  value  of  future  contributions  to  the  Accumulation  Account. 
This  account  is  comprised  of  normal  contributions  (Present  value  of 
future  normal  contributions  of  present  membership)  and  Accrued  Liabili¬ 
ty  Contributions  (unfunded  liability  and  balance  after  deducting  future 
normal  contributions). 

The  present  value  of  future  contributions  to  the  Separate  Benefit  Fund  on 
account  of  death  after  retirement  benefits  (applicable  to  Law  Enforce¬ 
ment  Officers’  Benefit  and  Retirement  Fund  only). 


The  liabilities  described  in  the  actuarial  valuation  are  self-explanatory. 
The  liabilities  include: 

Present  value  of  benefits  provided  by  members’  past  and  future  contribu¬ 
tions  to  the  Regular  Contribution  Account; 

Present  value  of  benefits  provided  by  members’  and  employers’  contribu¬ 
tions  that  have  been  accumulated  to  date  in  the  Special  Contribution  Ac¬ 
count.  (Applicable  only  to  the  Law  Enforcement  Officers’  Benefit  and 
Retirement  Fund); 

Present  value  of  retirement  allowances  payable  from  the  Accumulation 
Account  to  retired  members  and  beneficiaries; 

Reserve  available  in  the  Separate  Benefit  Fund  (LEO)  and  increases  to 
retired  members; 

Present  value  of  benefits  to  be  paid  by  past  and  future  contributions  into 
the  Accumulation  Account;  and, 
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Reserve  on  account  of  undistributed  gains  reflecting  gains  made  during 
the  year  at  the  present  liquidation  period  and  present  employer  rate. 
Gains  may  be  used  to  reduce  liquidation  period,  employer  rate,  or  pro¬ 
vide  improved  benefits. 

FUNDING  PROVISIONS 

The  six  retirement  systems  described  in  this  report  are  being  funded  on  a 
full  actuarial  reserve  basis  and  use  the  entry  age  normal  cost  method  as  the  ac¬ 
tuarial  cost  approach.  Under  this  entry  age  normal  cost  method,  the  normal 
contribution  percentage  rate  is  calculated  on  the  basis  of  the  adopted  actuarial 
assumptions  as  the  level  percentage  of  the  compensation  of  the  average  new 
member  which,  if  contributed  throughout  the  entire  period  of  active  service, 
would  be  sufficient,  together  with  his  contributions,  to  support  all  the  benefits 
payable  on  his  account.  The  accrued  liability  is  the  difference  between  total 
liabilities  and  the  present  value  of  future  normal  cost  contributions  and  the 
members’  future  contributions.  All  experience  gains  and  losses  are  reflected  in 
the  amount  of  the  unfunded  accrued  liability  and  thereby  affect  the  period  of 
liquidation. 

All  retirement  systems,  except  the  Legislative  Retirement  Fund  and  the 
National  Guard  Pension  Fund,  are  joint  contributory  defined  benefit  plans 
with  contributions  made  by  both  employees  and  employers.  Each  active 
member  contributes  six  percent  (6%)  of  his  compensation  for  creditable  service 
by  monthly  payroll  deduction.  Employers  make  monthly  contributions  based 
on  a  percentage  rate  of  the  member’s  compensation  for  the  month.  Employer 
contribution  rates,  as  set  by  the  Boards  of  Trustees  and  Commissioners,  are  ac- 
tuarially  calculated  on  a  level  full  funding  basis  using  the  entry  age  normal  cost 
method. 

Contributions  from  employees  are  accounted  for  in  the  Employee  Reserve 
(Annuity  Savings  Fund).  The  amounts  in  the  Employee  Reserve  are  liabilities 
payable  to  the  employee  if  he  elects  to  withdraw  from  the  retirement  system 
after  leaving  service  creditable  to  the  system  and  before  retirement.  Contribu¬ 
tions  from  employers  are  accounted  for  in  the  Employer  Reserve  (Pension  Ac¬ 
cumulation  Fund).  When  a  member  retires,  the  amount  of  his  accumulated 
contributions  is  transferred  from  the  Employee  Reserve  to  the  Annuitant 
Reserve  and  an  amount  of  the  retiree’s  future  benefits  is  transferred  from  the 
Employer  Reserve  to  the  Annuitant  Reserve.  During  each  year  in  which  there  is 
any  increase  in  benefits  payable  to  present  retirees,  a  sum  equal  to  the  present 
value  of  that  increase  is  also  transferred  from  the  Employer  Reserve  to  the  An¬ 
nuitant  Reserve. 
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FUNDED  STATUS  OF  THE  RETIREMENT  SYSTEMS 

As  already  explained,  the  actuary  plays  an  extremely  important  role  with 
respect  to  providing  advice  on  how  to  fund  the  Retirement  Systems.  The  consis¬ 
tent  use  of  conservative  actuarial  assumptions  and  an  approved  actuarial  cost 
method  over  the  years  since  the  establishment  of  the  Retirement  Systems,  on 
the  recognition  of  all  promised  benefits  in  the  actuarial  liabilities,  have  resulted 
in  Retirement  Systems  which  can  be  labeled  as  “actuarially  sound”. 

An  often  asked  question  of  the  administrators  of  the  Retirement  System  is 
“What  is  the  funded  status  of  the  System(s)?”  A  simple  measure  for  determining 
the  funded  status  of  a  System  is  to  relate  the  total  present  assets  to  total  accrued 
liabilities  to  determine  a  funded  ratio.  The  total  accrued  liabilities  are  found  by 
adding  the  assets  and  the  unfunded  accrued  liabilities.  For  purposes  of  com¬ 
parison,  the  funded  ratio  for  the  Retirement  Systems  is  graphically  illustrated 
on  the  following  page. 
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Chart  13 


FUNDED  RATIO  OF  THE  RETIREMENT  SYSTEMS 


%  Funded 


Teachers’  and  State  Employees’  Local  Governmental  Employees’  Law  Enforcement  Officers’ 
Retirement  System  Retirement  System  Benefit  and  Retirement  Fund 

%  Funded 


Uniform  Judicial  Retirement  Uniform  Solicitorial  Retirement  Uniform  Clerks  of  Superior  Court 
System  System  Retirement  System 

The  three  Systems  on  the  lower  chart  reflect  a  lower  funded  percentage.  These  Systems  are  several 
years  old  and  the  unfunded  accrued  liability  is  greater  because  prior  service  was  offered  to  the 
members  at  no  cost.  If  the  funded  ratio  on  these  charts  were  100%  ,  there  would  be  no  unfunded  ac¬ 
crued  liability  and  the  employer  contribution  would  consist  of  only  the  normal  contribution  (for  cur¬ 
rent  service).  The  Systems  would,  in  this  case,  be  considered  “fully  funded”. 
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RECENT  DEVELOPMENTS 

Administration  —  On  July  1,  1979  the  North  Carolina  General  Assembly 
enacted  legislation  which  transferred  the  administration  of  the  National  Guard 
Pension  Fund  from  the  Department  of  Crime  Control  and  Public  Safety  to  the 
Department  of  State  Treasurer.  The  Fund  presently  provides  a  pension  to  over 
325  members  who  served  with  the  North  Carolina  National  Guard,  and  is  sup¬ 
ported  by  appropriations  made  by  the  General  Assembly. 

The  North  Carolina  Teachers’  and  State  Employees’  Benefit  Trust  was 
created  effective  January  1,  1980,  after  enabling  legislation  was  enacted  by  the 
1979  Session  of  the  General  Assembly.  The  purpose  of  the  Trust  is  to  provide 
group  life  insurance,  in  lieu  of  the  previous  Death  Benefit,  in  order  to  obtain 
more  favorable  federal  tax  treatment  for  beneficiaries.  The  Trust  insurance 
covers  members  of  the  Teachers’  and  State  Employees’  Retirement  System  and, 
as  participating  affiliates,  the  Local  Governmental  Employees’  Retirement 
System  and  Law  Enforcement  Officers’  Benefit  and  Retirement  Fund. 
Employer  contributions  to  fund  the  insurance  are  made  directly  to  the  Trust 
and  the  benefit  proceeds  paid  directly  out  of  the  Trust  so  that  no  retirement  or 
pension  fund  is  involved.  Because  the  first  plan  year  for  the  Trust  will  not  end 
until  December  31,  1980,  the  statements  of  assets  and  liabilities  and  actuarial 
valuation  will  not  be  available  until  the  1980-81  edition  of  the  Annual  Report. 

Another  development  in  administration  of  the  Division  is  the  institution  of 
an  on-going  study  of  possible  abuses  in  disability  retirements.  A  recent  study  at 
a  major  national  university  concluded  that  North  Carolina  has  the  second  most 
liberal  disability  retirement  plan  for  public  employees  in  the  United  States. 
Because  such  a  liberal  benefit  has  a  potential  for  abuse,  the  Division  has  now 
begun  to  monitor  the  situation  and,  if  abuses  are  found,  will  ask  the  General 
Assembly  to  amend  the  laws  governing  the  systems  accordingly. 

Operations  —  The  Division  is  continuing  to  work  on  two  long-term  pro¬ 
jects:  (1)  the  conversion  of  members’  history  service  from  physical  files  to  the 
computer;  and  (2)  the  conversion  of  all  member  personal  files  to  microfiche. 
The  history  conversion  will  give  the  Division  a  “free  standing”  file  on  each 
member’s  account  by  means  of  a  computer  printout.  In  addition,  by  entering 
several  known  factors  into  the  computer,  estimates  of  retirement  benefits  may 
also  be  provided.  The  microfiche  conversion  project,  as  mentioned  in  last  year’s 
annual  report,  resulted  because  of  a  lack  of  physical  space  to  house  the 
members’  personal  files.  This  will  be  an  on-going  project  with  new  files,  even 
after  all  existing  files  have  been  microfiched.  In  addition  to  easing  space  pro¬ 
blems,  this  process  will  give  the  Division  greater  control  over  the  security  of  a 
member’s  file  since  the  original  microfiche  jacket  will  never  leave  the  Records 
Section. 
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Over  the  past  year,  the  Division  has  developed  a  heightened  awareness 
about  the  possibility  of  benefit  payments  being  utilized  by  someone  other  than 
the  payee.  One  of  the  problem  areas  is  with  retirement  benefit  payments  made 
by  means  of  direct  deposit  (electronic  fund  transfer).  With  this  procedure, 
payments  are  electronically  transferred  to  a  benefit  recipient’s  bank  account 
and,  unless  the  bank  notifies  the  Division  when  the  recipient  dies,  it  is  quite 
possible  to  continue  depositing  money  into  the  account  for  an  indefinite  period 
of  time.  In  an  attempt  to  partially  eliminate  this  problem,  the  Division  has 
started  “matching”  a  computer  tape  of  all  retired  members  against  computer 
tapes  of  records  of  death  certificates  from  the  North  Carolina  Bureau  of  Vital 
Statistics.  Through  this  procedure,  some  deaths  which  had  not  been  reported  to 
the  Division  have  been  identified.  Unfortunately,  this  is  limited  to  deaths  in 
North  Carolina  only.  We  are,  however,  working  on  a  means  to  verify  that 
benefit  payments  made  to  recipients  out-of-state  are  also  valid. 


TEACHERS’  AND  STATE  EMPLOYEES’ 

RETIREMENT  SYSTEM  OF  NORTH  CAROLINA 
(STATE  SYSTEM) 

N.C.G.S.  135-1  through  135-18.5 

The  State  System  has  the  largest  assets  and  membership  of  the  retirement 
systems  administered  by  the  Division.  The  System  provides  benefits  to  all  full¬ 
time  teachers  and  State  employees  in  all  public  school  systems,  universities, 
departments,  institutions,  and  agencies  of  the  State  and  is  governed  by  a  Board 
of  Trustees  with  the  State  Treasurer  serving  as  Chairman.  The  General 
Assembly  enacted  the  Teachers’  and  State  Employees’  Retirement  Act,  that  was 
effective  on  July  1,  1941,  creating  the  Teachers’  and  State  Employees’  Retire¬ 
ment  System  of  North  Carolina. 

This  System  began  operations  with  a  membership  of  42,878  teachers  and 
State  employees  and  with  appropriations  from  the  State  of  $1,838,000.  The 
membership  of  the  State  System  has  grown  over  the  years  in  proportion  to  the 
growth  in  size  and  complexity  of  the  public  schools  and  the  State  government. 
The  membership  of  the  State  System  at  December  31,  1979  was  276,873  and  in¬ 
cluded  37,228  retired  members  and  beneficiaries  of  deceased  retired  members 
and  assets  of  $3,362,579,272. 

Benefit  Payments  —  Since  the  inception  of  the  Retirement  System,  the 
amounts  of  money  paid  to  members  in  the  form  of  retired  benefits,  withdrawal 
of  contributions  and  death  benefits  have  shown  a  dramatic  increase.  A  graphic 
presentation  of  this  increase  is  shown  in  Exhibit  E. 
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Statement  of  Fund  Balances  —  The  Statement  of  Assets,  Liabilities  and 
Reserve  Balances  of  the  State  System  as  they  existed  at  December  31,  1979  and 
December  31,  1978  is  shown  in  Exhibit  F.  The  distribution  of  the  investments 
of  the  assets  of  the  State  System  as  of  December  31,  1979  is  shown  on  the  chart 
below: 


Chart  14 


DISTRIBUTION  OF  INVESTMENTS 

Long-Term  Fixed  Income  Investment  Fund  $2,946,820,102 

Equity  Investment  Fund  375,019,969 

Total  $3,321,840,071 

Operations  of  the  State  System  during  the  calendar  year  1979  resulted  in 
total  receipts  of  $586,259,036  and  total  expenditures  of  $184,879,095.  The  ex¬ 
penditures  are  increasing  more  rapidly  than  receipts  because  of  the  combina¬ 
tion  of  generally  increasing  annual  benefits  to  members  and  the  increasing 
number  of  retired  members  in  the  System.  Chart  15  shows  the  relationship  of 
the  various  sources  of  receipts  to  total  receipts  and  of  the  various  purposes  of 
disbursements  to  total  disbursements.  Statements  of  changes  in  Reserve 
Balances  for  the  Employee  Reserve,  the  Annuitant  Reserve,  and  the  Employer 
Reserve  for  the  1979  and  1978  calendar  years  are  shown  in  Schedules  F-l,  F-2, 
and  F-3  respectively. 
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Chart  15 


TEACHERS’  AND  STATE  EMPLOYEES’  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 
Year  Ended  December  31,  1979 


Income  and  Receipts 


($150,866,937) 

71% 
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The  latest  Actuary’s  Valuation  Balance  Sheet  for  the  State  System  as  of 
December  31,  1979  is  shown  in  Schedule  F-4.  Actuarial  gains  and  losses  are 
reflected  in  the  accrued  liability  and  thereby  affect  the  period  of  liquidation. 
The  asset  valuation  method  is  based  on  cost  value.  The  actuarial  economic 
assumptions  are  an  interest  rate  of  6%  per  year  and  compatible  future  rates  of 
salary  increase.  The  assumed  rates  for  mortality,  withdrawal,  disability,  and 
service  retirement  are  based  on  actual  experience. 

Based  on  the  latest  actuary’s  report,  the  Board  of  Trustees  has  set  the 
employer  contribution  rate  at  9.12  percent  of  covered  payroll.  However, 
because  of  a  liberalization  of  benefits  for  active  and  retired  employees  enacted 
in  the  1980  Short  Session  of  the  General  Assembly,  this  rate  was  increased  to 
9.66  percent  effective  July  1,  1980.  On  this  basis,  the  total  employee  and 
employer  rate  of  contribution  is  adequate  to  fund  all  future  benefits  presently 
authorized  based  on  current  service  and  to  fund,  over  a  period  of  23  years  from 
January  1,  1979,  the  remaining  accrued  liability  for  past  service. 


NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES’ 

RETIREMENT  SYSTEM 
(LOCAL  SYSTEM) 

N.C.G.S.  128-21  through  128-38 

The  Local  System  is  maintained  for  the  employees  of  cities,  towns,  coun¬ 
ties,  boards,  commissions,  and  other  entities  of  local  government  in  North 
Carolina.  The  System  is  governed  by  the  same  members  who  serve  on  the  Board 
of  Trustees  for  the  Teachers’  and  State  Employees’  Retirement  System  of  North 
Carolina,  with  the  exception  that  two  additional  members  serve  on  the  Local 
Governmental  Employees’  Retirement  System  Board  of  Trustees  to  represent 
the  counties  and  towns  which  are  member  units  of  the  System.  Because  par¬ 
ticipation  of  local  governments  in  this  System  is  voluntary,  the  operation  of  the 
Local  System  is  dependent  upon  the  acceptance  and  continuing  financial  sup¬ 
port  of  the  governing  bodies  and  employees  of  local  governments.  Approval 
and  acceptance  are  evidenced  by  the  fact  that  as  of  December  31,  1979,  558 
cities,  towns,  counties,  and  local  commissions  had  chosen  to  participate  in  the 
Local  System.  This  system  began  operations  in  1945  with  18  participating  local 
governments,  2,102  members,  and  assets  of  $178,053. 

The  membership  of  the  Local  System  as  of  December  31,  1979  was  69,637 
and  included  7,003  retired  members  and  beneficiaries  of  deceased  members. 
Assets  as  of  this  date  amounted  to  $536,263,151. 


33 


Benefit  Payments  —  As  with  the  State  System,  payments  made  to  members 
and  beneficiaries  in  the  Local  System  have  reflected  a  vast  increase  over  the 
years  since  the  system  was  established  on  July  1,  1945.  A  graphic  presentation 
of  this  increase  is  shown  on  Exhibit  G. 

Statement  of  Fund  Balances  —  The  Statement  of  Assets,  Liabilities  and 
Reserve  Balances  of  the  Local  System,  as  they  existed  at  December  31,  1979, 
and  December  31,  1978,  is  shown  in  Exhibit  H.  The  distribution  of  investments 
of  the  assets  of  the  Local  System  as  of  December  31,  1979  is  shown  below: 


Chart  16 


DISTRIBUTION  OF  INVESTMENTS 

Long-Term  Fixed  Income  Investment  Fund  $470,610,313 

Equity  Investment  Fund  56,568,885 

Total  $527,179,198 

Operations  of  the  Local  System  during  the  year  1979  resulted  in  total 
receipts  of  $107,058,155  and  total  expenditures  of  $29,976,232.  The  receipts 
are  increasing  more  rapidly  than  expenditures  because  of  the  generally  increas¬ 
ing  number  of  participating  local  governments,  number  of  active  members, 
and  compensation  paid  to  members.  Chart  17  shows  the  relationship  of  the 
various  sources  of  receipts  to  total  receipts  and  of  the  various  purposes  of 
disbursements  to  total  disbursements.  Statements  of  changes  in  Reserve 
Balances  for  the  Employee  Reserve,  the  Annuitant  Reserve,  and  the  Employer 
Reserve  for  the  1979  and  1978  plan  years  are  shown  in  Schedules  H-l,  H-2,  and 
H-3  respectively. 
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Chart  17 


NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES’ 

RETIREMENT  SYSTEM 
Year  Ended  December  31,  1979 


Income  and  Receipts 


($10,094,743) 

29% 
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The  latest  Actuary’s  Valuation  Balance  Sheet  for  the  Local  System,  as  of 
January  1,  1979,  is  shown  in  Schedule  H-4.  The  valuation  utilizes  a  frozen  ac¬ 
crued  liability  with  gains  and  losses  reflected  in  the  normal  rate  of  contribu¬ 
tion.  The  asset  valuation  method  is  based  on  cost  value.  The  actuarial  economic 
assumptions  are  an  interest  rate  of  6%  per  year  and  compatible  future  rates  of 
salary  increase.  The  assumed  rates  for  mortality,  withdrawal,  disability,  and 
service  retirement  are  based  on  actual  experience. 

The  Board  of  Trustees  has  set  the  employer  normal  contribution  rate  at 
4.16  percent  of  covered  payroll  for  each  employing  unit.  The  accrued  liability 
rate,  if  any,  varies  with  the  employing  units  depending  on  the  amount  of  prior 
service  which  is  awarded  to  the  members.  The  normal  contribution  rate  was  in¬ 
creased  from  4.07  percent  effective  July  1,  1980,  as  a  result  of  legislation  which 
provided  an  additional  cost-of-living  increase  for  retired  members. 


THE  LAW  ENFORCEMENT  OFFICERS’ 

BENEFIT  AND  RETIREMENT  FUND 
(LEO) 

N.C.G.S.  143-166 

The  Law  Enforcement  Officers’  Benefit  and  Retirement  Fund  (LEO)  was 
established  on  July  1,  1940;  however,  it  did  not  come  under  the  jurisdiction  of 
the  Department  of  State  Treasurer  until  July  1,  1978  when  the  North  Carolina 
General  Assembly  enacted  legislation  to  transfer  it  from  the  Department  of 
State  Auditor.  The  Fund  is  maintained  for  full-time  and  permanent  employees 
of  the  State  of  North  Carolina,  or  any  political  subdivision  thereof,  who  serve 
as  law  enforcement  officers,  clothed  with  the  power  of  arrest,  and  whose 
primary  duty  is  that  of  enforcing  on  the  public  property  the  criminal  laws  of 
the  State  or  serving  civil  processes.  While  the  benefit  structure  of  the  Fund  is 
very  similar  to  the  other  Retirement  Systems  administered  by  the  Department 
of  State  Treasurer,  it  is  governed  by  a  Board  of  Commissioners  rather  than  the 
Boards  of  Trustees  which  govern  the  other  Systems.  The  State  Treasurer  also 
serves  as  chairman  of  this  Board. 

Statement  of  Fund  Balances  —  The  Statement  of  Assets,  Liabilities  and 
Reserve  Balances  of  the  LEO  Fund  as  they  existed  on  December  31,  1978,  and 
June  30,  1979,  is  shown  in  Exhibit  I.  The  distribution  of  investments  of  the 
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assets  of  the  LEO  Fund  as  of  December  31,  1979  is  shown  below: 


Chart  18 


DISTRIBUTION  OF  INVESTMENTS 

Long-Term  Fixed  Income  Investment  Fund  $171,353,000 

Equity  Investment  Fund  27,600,000 

Total  $198,953,000 


Operations  of  the  LEO  Fund  during  the  calendar  year  1979  resulted  in 
total  receipts  of  $32,679,047  and  total  expenditures  of  $8,168,367.  The  expen¬ 
ditures  are  increasing  more  rapidly  than  receipts  because  of  the  combination  of 
generally  increasing  annual  benefits  to  members  and  the  increasing  number  of 
retired  members  in  the  System.  Chart  19  shows  the  relationships  of  various 
sources  of  receipts  to  total  receipts  and  of  the  various  purposes  of  disbursements 
to  total  disbursements.  Statements  of  changes  in  Reserve  Balances  for  the 
Employee  Reserve,  the  Annuitant  Reserve,  the  Employer  Reserve,  and 
Separate  Benefit  Reserve  on  December  31,  1978  and  June  30,  1978  are  shown  in 
Schedules  1-1,  1-2,  1-3,  and  1-4  respectively. 
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Chart  19 


LAW  ENFORCEMENT  OFFICERS’  BENEFIT  AND 
RETIREMENT  FUND 
Year  Ended  December  31,  1979 


Income  and  Receipts 


Disbursements  and  Transfers 


DEATH  BENEFITS 


($406,878) 

5% 
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The  LEO  Fund  began  operations  with  4,000  members  and  total  assets  of 
$398,254.  As  of  January  1,  1979,  the  membership  has  increased  to  8,820,  in¬ 
cluding  852  retired  members,  and  total  assets  of  $177,047,809.  The  increase  in 
the  growth  of  LEO  is  reflected  in  the  amount  of  payments  made  since  1965,  as 
indicated  on  Exhibit  J.  It  should  also  be  noted  that  since  LEO  has  been  trans¬ 
ferred  to  the  Department  of  State  Treasurer,  bookkeeping  and  auditing  func¬ 
tions  are  maintained  on  a  calendar  year  basis  effective  January  1,  1979,  as  they 
are  in  the  other  Systems. 

The  latest  Actuary’s  Valuation  Balance  Sheet  for  the  LEO  Fund  as  of 
January  1,  1979  is  shown  in  Schedule  1-5.  Actuarial  gains  and  losses  are 
reflected  in  the  accrued  liability  and  thereby  affect  the  period  of  liquidation. 
The  asset  valuation  method  is  based  on  cost  value.  The  actuarial  economic 
assumptions  are  an  interest  rate  of  6%  per  year  and  compatible  future  rates  of 
salary  increase.  The  assumed  rates  for  mortality,  withdrawal,  and  service 
retirement  are  based  on  actual  experience. 

Based  on  the  actuary’s  report,  the  Board  of  Commissioners  set  the 
employer  contribution  rate  at  5.46%  of  covered  payroll,  reduced  by  receipts 
from  court  costs  estimated  at  the  rate  of  1.36% ,  for  a  net  employer  contribu¬ 
tion  of  4.10%  of  covered  payroll  payable  by  the  State  and  its  political  subdivi¬ 
sions.  On  this  basis,  the  total  employee  and  employer  rate  of  contribution  is 
adequate  to  fund  all  future  benefits  based  on  current  service  and  to  fund,  over  a 
period  of  25  years  from  January  1,  1979,  the  remaining  accrued  liability. 
Subsequent  action  of  the  1980  Short  Session  of  the  General  Assembly  set  the  net 
employer  contribution  rate  at  4.78%  of  covered  payroll  effective  July  1,  1980. 


UNIFORM  JUDICIAL  RETIREMENT  SYSTEM  OF 
NORTH  CAROLINA  (JUDICIAL  SYSTEM) 
N.C.G.S.  135-50  through  135-71 

UNIFORM  SOLICITORIAL  RETIREMENT  SYSTEM  OF 
NORTH  CAROLINA  (SOLICITORIAL  SYSTEM) 
N.C.G.S.  135-77  through  135-78 

UNIFORM  CLERKS  OF  SUPERIOR  COURT 
RETIREMENT  SYSTEM  OF  NORTH  CAROLINA 
(CLERKS  OF  COURT  SYSTEM) 

N.C.G.S.  135-84  through  135-85 


The  Judicial  System  was  created  by  the  1973  Session  of  the  General 
Assembly  to  be  effective  January  1,  1974.  The  membership  of  the  Judicial 
System  is  composed  of  judges  and  justices  of  the  General  Court  of  Justice  of 
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North  Carolina.  Prior  to  the  creation  of  this  System,  judges  of  the  Superior 
Court,  Appellate  Court,  and  justices  of  the  Supreme  Court  received  a  pension 
upon  retirement  which  was  a  continuation  of  compensation  appropriated  an¬ 
nually  by  the  General  Assembly.  Included  in  the  membership  of  this  System  as 
retirees  were  judges  and  justices  previously  retired  and,  for  the  first  time,  the 
surviving  spouses  of  previously  retired  judges  and  justices.  The  Courts’  Com¬ 
mission  was  responsible  for  the  design  of  the  benefit  structure  and  funding  pro¬ 
visions  of  the  Judicial  System.  There  were  324  members  including  93  retirees  in 
receipt  of  allowances  as  of  December  31,  1979.  During  1979  the  monthly 
allowances  paid  totalled  $1,180,581  and  death  benefits  paid  amounted  to 
$65,600. 

The  Solicitorial  System  was  established  by  the  1973  Session  (Second  Ses¬ 
sion  1974)  of  the  General  Assembly  to  provide  retirement  benefits  similar  to  the 
Judicial  System  for  the  solicitors  and  district  attorneys  of  the  General  Court  of 
Justice.  These  officials  were  previously  members  of  the  State  System.  There 
were  45  members  including  six  retirees  in  receipt  of  allowances  as  of  December 
31,  1979.  During  1979  the  monthly  retirement  allowances  paid  totalled 
$71,803  and  there  were  no  death  benefits  paid. 

The  Clerks  of  Court  System  was  created  by  the  1975  Session  of  the  General 
Assembly  to  provide  retirement  benefits  similar  to  the  Judicial  System  for  all 
Clerks  of  the  Superior  Court  Division  of  the  General  Court  of  Justice.  These  of¬ 
ficials  were  previously  members  of  the  State  System.  There  were  130  members 
including  27  retirees  in  receipt  of  monthly  allowances  as  of  December  31,  1979. 
During  1979  the  monthly  retirement  allowances  paid  totalled  $226,317  and 
there  were  no  death  benefits  paid. 


Statement  of  Fund  Balances  —  The  Statements  of  Assets,  Liabilities  and 
Reserve  Balances  of  the  Judicial,  Solicitorial,  and  Clerks  of  Court  Systems  are 
shown  in  Exhibits  K,  L  and  M,  as  of  December  31,  1979  and  December  31, 
1978,  respectively.  Statements  of  Changes  in  Reserve  Balances  for  the 
Employee  Reserve,  the  Annuitant  Reserve,  and  the  Employer  Reserve  for  1979 
and  the  1978  plan  years  for  these  three  Systems  are  shown  in  Schedules  K-l, 
K-2  and  K-3;  and  L-l,  L-2  and  L-3;  and  M-l,  M-2  and  M-3  respectively. 

These  three  systems  are  funded  on  the  same  level  full  funding  basis  as  the 
State  and  Local  Systems.  The  actuarial  economic  assumptions  are  an  interest 
rate  of  5  %  per  year  and  compatible  future  rates  of  salary  increase.  The  latest 
Actuary’s  Valuation  Balance  Sheet,  as  of  December  31,  1979,  for  the  Judicial, 
Solicitorial,  and  Clerks  of  Court  Systems  are  shown  in  Schedules  K-4,  L-4,  and 
M-4,  respectively. 
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Members  of  these  Systems  who  had  retired  on  or  before  July  1,  1979  receiv¬ 
ed  a  10%  post-retirement  adjustment  effective  July  1,  1980.  As  a  result,  the 
General  Assembly  set  the  following  employer  contribution  rates  on  the  same 
date.  Also  indicated  is  the  period  to  fund  the  remaining  accrued  liability  from 
January  1,  1980,  established  by  the  Board  of  Trustees. 


Chart  20 


CONTRIBUTION  RATE  AND  FUNDING  PERIOD 
Employer  Contribution 


System 

Rate 

Funding  Period 

Judicial 

30.77% 

33  years 

Solicitorial 

24.03% 

32  years 

Clerks  of  Court 

29.00% 

34  years 

LEGISLATIVE  RETIREMENT  FUND 
(FUND) 

N.C.G.S.  120-4.1  through  120-4.2 

The  Fund  was  created  by  the  1969  Session  of  the  General  Assembly  as  a 
retirement  plan  for  members  and  elected  officers  of  the  North  Carolina  General 
Assembly.  The  Fund  was  abolished,  prospectively,  by  the  1973  Session  (Second 
Session  1974).  The  abolishing  Act  preserved  the  vested  and  inchoate  rights  of 
the  members  in  the  Fund  so  that  all  members  and  former  members  of  the 
General  Assembly  who  had  qualified  by  virtue  of  service  as  of  1974  are  still  in 
receipt  of  monthly  allowances  or  may  apply  for  and  receive  monthly 
allowances  at  age  65.  There  were  59  former  members  and  officers  of  the 
General  Assembly  in  receipt  of  allowances  with  a  cost  in  the  year  ended 
December  31,  1979,  of  some  $98,100.  This  cost  is  funded  by  a  contribution  of 
5%  of  compensation  paid  by  members  at  retirement  and  an  annual  general 
fund  appropriation  made  to  the  General  Assembly. 

The  Fund  is  not  operated  as  a  retirement  fund,  but  as  a  governmental 
general  type  fund.  The  Statement  of  Assets,  Liabilities  and  Fund  Balances  as 
they  existed  on  December  31,  1979  and  December  31,  1978  is  shown  in  Exhibit 
N.  The  Statement  of  Changes  in  the  Fund  Balance  for  the  years  ended  1979  and 
1978  is  shown  in  Schedule  N-l. 
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HEALTH  BENEFITS  PROGRAM  FOR 
TEACHERS  AND  STATE  EMPLOYEES 

(HEALTH  PROGRAM) 

N.C.G.S.  135-35  through  135-36 

The  Health  Program  was  created  by  the  1971  Session  of  the  General 
Assembly  to  provide  a  two-part  program  consisting  of  hospital  and  medical 
care  benefits  and  disability  salary  continuation  benefits. 

Hospital  and  medical  care  benefits  have  been  provided  by  contract  with 
Blue  Cross  and  Blue  Shield  of  North  Carolina  since  July  1,  1972.  Eligible 
subscribers  include  (i)  all  permanent  and  full-time  teachers  and  State 
employees,  and  (ii)  retired  teachers,  State  employees  and  their  surviving 
spouses.  The  contract  for  hospital  and  medical  care  benefits  is  determined  by 
the  Board  of  Trustees  by  a  process  of  competitive  proposals  and  negotiations. 
The  individual  subscriber  cost  for  active  teachers  and  State  employees  is  cur¬ 
rently  fully  funded  by  the  employer  as  provided  by  General  Assembly  ap¬ 
propriations  bills.  Dependent  coverage  is  available  at  an  additional  cost  to  the 
individual.  The  carrier  premiums  are  paid  to  and  claims  handled  by  the  car¬ 
rier. 


State  funding  for  the  individual  cost  of  retired  teachers,  State  employees 
and  their  surviving  spouses  was  provided  for  the  first  time,  beginning  October 
1,  1978,  by  appropriations  from  the  General  Fund  by  the  General  Assembly. 
This  action  caused  the  number  of  retired  subscribers  to  approximately  double 
and  the  premiums  paid  to  increase. 

The  composition  of  the  health  and  medical  care  benefits  coverage  group  as 
of  the  last  quarter  in  the  calendar  years  ended  1979  and  1978  was  as  follows: 
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BENEFITS  MEMBERSHIP 

? 


1979 

1978 

Number  of  Employees 

193,815 

189,073 

Number  of  Employee  Dependents 

184,311 

214,834 

Number  of  Retirees 

36,182 

32,376 

Number  of  Retiree  Dependents 

21,154 

21,820 

Total  Covered 

435,462 

458,103 
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The  decrease  in  the  dependent  coverage  is  a  result  of  Public  Law  95-555 
which  mandated  that  maternity  benefits  be  paid  for  covered  female  employees 
and  dependent  spouses  of  male  employees  on  the  same  basis  as  benefits  are  pro¬ 
vided  for  other  conditions. 

Premiums  paid  to  the  carrier  and  claims  paid  to  subscribers  by  the  carrier 
during  the  fiscal  years  1978-79  and  1977-78  were  as  follows: 
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PREMIUMS  AND  CLAIMS  PAID 

1979  1978 


Premiums  $93,005,130  $86,791,693 

Claims  Paid  $89,141,012  $76,630,385 

Disability  salary  continuation  benefits  are  self-insured  and  are  ad¬ 
ministered  by  the  Division.  The  North  Carolina  Employee  Disability  Fund  was 
established  to  guarantee  these  benefits  and  was  funded  for  a  period  of  three 
years,  from  July  1,  1972  to  June  30,  1975,  at  the  rate  of  $3.00  per  month  per 
employee  paid  by  the  employers.  In  1975  the  General  Assembly  suspended  the 
employer  contribution.  Since  that  time,  benefits  have  continued  to  be  paid 
from  the  investment  earnings  and  accumulated  reserves.  In  1977,  for  the  first 
time,  the  benefit  payments  exceeded  the  investment  earnings  and  the  difference 
was  paid  from  the  accumulated  reserves.  According  to  actuarial  projections, 
the  reserves  against  future  employer  contributions  could  be  exhausted  in  the 
calendar  years  1981  or  1982. 

The  Statement  of  Assets,  Liabilities  and  Reserve  Balances  of  the  North 
Carolina  Employee  Disability  Fund  as  they  existed  on  December  31,  1979  and 
1978  is  shown  in  Exhibit  O  with  the  Statements  of  Changes  in  the  Annuitant 
and  Employer  Reserves  for  the  same  periods  shown  in  Schedules  O-l  and  0-2. 
The  Actuary’s  Valuation  Ralance  Sheet  as  of  December  31,  1979  is  shown  in 
Schedule  0-3. 

Shown  below  are  certain  facts  relating  to  the  number  of  disabled 
members,  number  of  new  claims  during  the  year,  the  claims  closed  during  the 
year,  investment  earnings,  and  amount  of  benefit  payments  during  the  calen¬ 
dar  years  ended  1979  and  1978. 
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SELECTED  STATISTICS 


1979 


1978 


Number  of  Disabled  Members  1,040 

New  Claims  During  the  Year  617 

Claims  Closed  During  the  Year  555 

Investment  Earnings  $1,182,736 

Amount  of  Benefit  Payments  $1,885,214 


802 

669 

557 

$1,205,802 

$1,647,096 


PUBLIC  EMPLOYEES’  SOCIAL  SECURITY  AGENCY 
(SOCIAL  SECURITY  AGENCY) 

N.C.G.S.  135-19  through  135-26 

The  Social  Security  Agency  administers  the  State’s  responsibility  under  the 
Social  Security  Agreement  between  the  State  of  North  Carolina  and  the 
Secretary  of  Health,  Education,  and  Welfare.  This  Agreement  was  entered  into 
on  July  16,  1951.  This  Agreement  was  executed  pursuant  to  authority  in  Section 
218  of  the  Federal  Social  Security  Act  and  Article  2,  Chapter  135  of  the  General 
Statutes  of  North  Carolina. 

The  provisions  of  the  Agreement  require  the  Social  Security  Agency  to  pro¬ 
vide  the  mechanics  of  coverage  for  the  State  and  its  qualified  political  subdivi¬ 
sions,  to  collect  and  transmit  employee  and  employer  contributions,  and  to  act 
as  liaison  between  the  State  and  the  Social  Security  Administration. 

During  the  calendar  year  ended  December  31,  1979  the  Social  Security 
Agency  remitted  $393,933,164  in  employee  and  employer  social  security  con¬ 
tributions  from  1,237  State  and  local  government  coverage  units  for  more  than 
362,000  public  employees  in  North  Carolina. 

The  Statement  of  Assets  and  Liabilities  and  the  Statement  of  Receipts  and 
Disbursements  of  the  Social  Security  Agency  for  the  year  ended  December  31, 
1979  are  shown  in  Exhibit  P  and  Schedule  P-1,  respectively. 
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ADMINISTRATIVE  SERVICES  DIVISION 


Chart  24 


ORGANIZATION 


TECHNICAL  OPERATIONS 


WORD  PROCESSING 

The  Word  Processing  Center  presently  contains  four  word  processing 
machines  and  three  central  recorders  which  are  tied  into  the  Departmental 
telephone  system.  All  four  Divisions  (Retirement  and  Health  Benefits,  Invest¬ 
ment  and  Banking,  State  and  Local  Government  Finance,  and  Administrative 
Services)  actively  utilize  the  Word  Processing  Center. 

The  Center  installed  a  photographic  composer  in  the  Fall  of  1979.  Be¬ 
ginning  January  1,  1980,  the  Center  has  provided  all  camera-ready  copy  for  the 
State  and  Local  Government  Finance  Division.  This  includes  note  circulars, 
FHA  bond  circulars,  notices  of  sale  and  most  importantly  the  bond  official 
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statements.  The  acquisition  of  this  equipment  has  materially  contributed  to  the 
quality  of  the  product  and  to  decreasing  the  time  required  to  complete  each 
assignment.  It  has  also  reduced  the  total  printing  expenses  for  the  official 
statements  by  approximately  50  %  . 

An  interface  device  has  been  installed  between  the  word  processing  equip¬ 
ment  and  the  photocomposer.  The  installation  of  this  device  has  enabled  the 
word  processing  operators  to  prepare  draft  material  and  to  transmit  elec¬ 
tronically  the  corrected  material  to  the  photocomposer.  This  procedure  effects 
substantial  savings  in  the  use  of  photographic  paper  supplies  as  well  as 
eliminating  the  need  for  rekeyboarding  material. 

During  the  fiscal  year,  the  Word  Processing  Center  processed  some  92,137 
pages  with  a  total  line  count  of  2,084,085.  The  following  chart  indicates  the 
average  monthly  line  count  by  quarters: 
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AVERAGE  MONTHLY  LINE  COUNT 
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DATA  PROCESSING 


During  the  fiscal  year,  the  data  processing  section  continued  to  engage  in 
planning  to  meet  future  departmental  requirements.  These  requirements  as  ex¬ 
pressed  by  the  various  divisions  necessitated  the  acquisition  of  a  new  and  more 
powerful  computer  system.  The  system  which  was  installed  in  June,  1980  more 
than  doubles  the  capacity  of  the  previous  system.  The  additional  computer 
capacity  will  satisfy  the  normal  growth  of  the  Department  for  the  near  future. 
The  procurement  and  implementation  of  the  system  was  accomplished  without 
an  increase  in  the  operating  budget. 

Various  benefits  have  been  realized  using  the  new  computer;  among  these 

are: 

1.  The  Investment  and  Banking  Division  automated  the  processing  of 
certifications  of  deposit.  This  has  provided  the  Department  with  the 
capability  of  continuing  the  long-range  goal  of  automating  the  State 
cash  management  program. 

2.  The  National  Guard  Retired  Members’  Payroll  System  was  integrated 
with  the  State,  Local  and  Law  Enforcement  Officers’  payroll 
systems.  This  integration  provides  a  uniform  method  of  processing  all 
retired  members  on  the  payroll. 

The  implementation  of  future  programs  and  changes  to  existing  programs 
during  the  next  fiscal  year  will  provide  the  department  with  the  required  infor¬ 
mation  for  making  more  informed  management  decisions.  This  information 
will  be  provided  on  a  timely  basis  and  will  be  useful  at  all  levels  of  management 
in  advancing  the  aims  and  goals  of  the  Department. 

SPECIALIZED  OPERATIONS 

Specialized  operations  of  the  Division  consist  primarily  of  those  services 
which  provide  indirect  support  to  the  operating  divisions.  The  scope  and 
nature  of  the  staff  services  functions,  which  were  performed  during  the  fiscal 
year,  are  exemplified  as  follows: 

Forms  Management  Program  —  This  continuing  program  provides  in¬ 
termediary  assistance  to  all  departmental  personnel  concerning  printing  mat¬ 
ters.  Having  a  centralized  printing  control  contact  person,  a  stable  turnaround 
time  for  processing  requests  was  established  and  maintained  throughout  the 
year.  In  addition  to  assisting  with  the  printing  requests,  forms  consultation  ser¬ 
vices  were  also  provided.  Forms  design,  redesign  and  revision  services  increased 
in  frequency  during  the  past  fiscal  year.  Eleven  (11)  forms  were  obsoleted  and 
thirty-three  (33)  new  forms  were  created  as  a  direct  result  of  this  activity. 
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Retirement  Records  Microfilm  Conversion  —  During  the  fiscal  year,  an 
updatable  microfilm  jacket  system  was  established  as  a  result  of  a  study  con¬ 
ducted  in  the  1978-79  fiscal  year.  The  microfilm  equipment  was  put  in  place 
and  personnel  were  trained  to  operate  the  equipment. 

The  Retirement  Records  section  currently  has  a  modern  micrographic 
system  enabling  it  to  convert  all  standing  paper  files  to  microfilm  jackets.  This 
conversion  of  existing  records  has  begun.  Effective  January  1,  1980,  the  records 
of  all  new  enrollees  are  converted  directly  to  microfilm  which  has  eliminated 
the  growth  of  the  paper  file  system.  Written  procedures  for  this  new  operation 
were  prepared. 

Zip  Code  Mail  Sorting  —  During  the  fiscal  year,  the  Department  con¬ 
tinued  to  have  large  mailings  presorted  by  a  commercial  vendor.  The  postage 
avoidance  realized  from  this  activity  from  July  1,  1979,  through  June  30,  1980, 
was  $4,627.18. 

Printing  of  Official  Statements  —  With  the  acquisition  of  the  photocom¬ 
poser,  the  Department  was  able  to  accommodate  all  composition  requirements 
relating  to  bond  official  statements  as  well  as  note  and  bond  circulars.  Other 
less  critical  requirements  were  also  accomplished.  The  Department  assumed 
control  of  the  composition  and  layout  of  a  majority  of  the  printed  matter 
generated  internally.  Specifications  were  written  and  bids  were  solicited  from 
area  printers  to  provide  quick  turnaround  and  top  quality  printing  on  official 
statements.  A  local  printer  was  selected  and  official  statements  have  been 
published  through  these  facilities.  This  on-going  program  was  initiated  in 
January,  1980,  and  it  has  been  very  successful.  The  product  quality  has  been 
maintained  at  a  high  level  and  significant  monetary  savings  have  been  realized. 

PERSONNEL 

The  chief  emphasis  of  the  departmental  personnel  program  was  directed 
toward  all  types  of  training,  including  upgrade,  cross,  technical  and  formal. 
Upgrade  and  crosstraining  are  widely  used  within  the  Department  as  the 
means  of  elevating  the  levels  of  proficiency  of  clerical  and  administrative  per¬ 
sonnel.  Technical  training  is  that  which  is  conducted  in  the  classroom  situation 
and  is  aimed  at  specific  outcomes.  Many  of  these  training  courses  are  offered 
through  the  State  Personnel  Development  Center.  Formalized  training  is  usual¬ 
ly  associated  with  institutions  of  higher  learning  and  extend  over  a  protracted 
period  of  time.  During  the  year,  three  members  were  enrolled  in  formalized 
training  and  twenty-six  were  engaged  in  technical  training. 

A  second  goal  of  the  personnel  program  is  the  timely  acquisition  of 
qualified  employees  to  fill  vacant  positions.  Positive  recruitment,  screening  and 
selection  procedures  have  served  to  effectively  reduce  the  period  of  time  which 
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the  positions  are  “open”.  Whenever  possible,  vacant  positions  are  filled  from 
resources  within  the  Department. 


A  breakdown  of  employment  distribution  by  job  categories  and  the  alloca¬ 
tion  of  authorized  positions  is  shown  in  the  following  charts: 


Chart  26 


EMPLOYMENT  DISTRIBUTIONS 


Office  of  the 
Treasurer 


4  positions  (2%) 


34  positions  (17%) 
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ALLOCATION  OF  POSITIONS 


Chart  27 


ESCHEAT  OPERATIONS 

The  North  Carolina  Escheat  Fund  receives,  and  holds  in  trust  for  the 
rightful  owners,  both  real  and  personal  property.  Escheated  property  includes 
that  of  decedents  who  have  not  disposed  of  their  property  by  will  and  who  have 
no  known  or  discoverable  heirs  entitled  to  it.  Abandoned  personal  property 
which  has  not  been  claimed  by  and  is  undeliverable  to  the  owner  represents  the 
major  source  of  receipts  (remittances)  to  the  fund.  This  type  of  property  is 
usually  in  salaries  and  wages,  stocks  and  dividends,  savings  and  checking  ac¬ 
count  balances.  These  properties  are  frequently  held  by  insurance  companies, 
banks,  savings  and  loan  associations,  credit  unions,  hospitals,  utilities, 
businesses,  corporations  and  State  and  local  governmental  agencies. 

The  property  which  is  received  by  the  State  Treasurer  is  invested  in  in¬ 
terest  bearing  securities.  The  net  income  earned  from  these  investments  is 
distributed  on  an  annual  basis  to  the  State  Education  Assistance  Authority. 
This  agency  uses  those  moneys  to  provide  loans  to  worthy  and  needy  resident 
students  who  attend  institutions  of  higher  education  in  North  Carolina. 
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A  determined  effort  has  recently  been  made  to  expand  the  coverage  of  the 
escheat  program  and  to  improve  the  internal  effectiveness  of  the  operation. 
During  the  next  fiscal  year,  all  operating  records  will  be  computerized  and  all 
standing  files  will  be  microfilmed.  The  growth  of  the  fund  during  the  current 
fiscal  year  has  been  substantial,  as  the  following  statistics  will  reveal: 
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ESCHEAT  FUND  STATISTICS 


79-80 

78-79 

Difference 

%  Inc. 

Escheats 

$2,926,736.88 

$2,400,881.65 

525,855.23 

22% 

Refunds 

191,696.66 

178,596.76 

13,099.90 

7% 

Revenues 

1,235,431.65 

966,550.09 

268,881.56 

28% 

Administrative  Expenses 

59,122.24 

37,976.03 

21,146.21 

56% 

Transferred  to  SEAA 

1,176,309.41 

928,574.06 

247,735.35 

27% 

The  ending  fund  balance  on  June  30,  1980,  was  $16,665,455.79;  an  in¬ 
crease  of  20%  over  the  July  1,  1979,  beginning  balance  of  $13,870,431.95. 

A  modified  and  much  improved  Escheat  law,  G.S.  116B,  was  enacted  in 
June,  1980.  The  new  law  enhances  the  administration  of  the  escheat  program, 
measurably  broadens  the  scope  of  operations  and  strengthens  the  means  of  en¬ 
forcement  as  well  as  providing  the  mechanism  for  more  aggressive  action  in 
locating  owners  of  abandoned  property.  It  is  noteworthy  that  this  law  extends 
indefinitely  the  period  of  time  during  which  refund  claims  may  be  presented; 
this  procedure  will  be  beneficial  to  all  owners  whose  property  has  escheated. 


Financial  statements  are  presented  in  Exhibit  P. 
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SCHEDULE  A-3 


STATE  BONDS  AUTHORIZED  AND  UNISSUED 
As  of  June  30,  1980 


Clean  Water  Bonds  of  1972 .  $  8,000,000 

Clean  Water  Bonds  of  1977 .  198,000,000 

Higher  Education  Capital  Improvement  Bonds  of  1975  .  17,000 

Highway  Bonds  of  1977 .  180,000,000 

$386,017,000 


SCHEDULE  A-4 

REVENUE  BONDS  AND  OTHER  INDEBTEDNESS  OF  STATE 
AUTHORITIES  AND  INSTITUTIONS 
At  June  30,  1980 


Appalachian  State  University .  $  18,244,539 

East  Carolina  University .  11,623  000 

Elizabeth  City  State  University .  2,078,000 

F ayetteville  State  University .  3,115, 000 

North  Carolina  A  &  T  University .  4,253  000 

North  Carolina  Central  University  .  4,891,000 

North  Carolina  State  University .  16,867,447 1 

North  Carolina  School  of  the  Arts  .  294, 164 2 

Pembroke  State  University .  1,690,000 

University  of  North  Carolina  at  Asheville .  1 ,271,900 

University  of  North  Carolina  at  Chapel  Hill .  20,317,201 

University  of  North  Carolina  at  Charlotte .  16,050,500 

University  of  North  Carolina  at  Greensboro .  4,265,0003 

University  of  North  Carolina  at  Wilmington  .  7,147,162 

Western  Carolina  University .  9  735  9594 

Winston-Salem  State  University .  2  909  000 

North  Carolina  Housing  Finance  Agency .  110  850  000 

North  Carolina  Medical  Care  Commission .  212,368,182 

North  Carolina  State  Education  Assistance  Authority .  52,740,000 

North  Carolina  State  Ports  Authority  .  11,400,000 

Total .  $512,114,055 


^Includes  $47,424  Escheat  L  iOan 
includes  $165,714  Escheat  Loan 
^Includes  $58,000  Escheat  Loan 
^Includes  $140,960  Escheat  Loan 

Source:  Chief  fiscal  officer  of  each  authority  or  institution. 

Note:  The  State  has  no  full  faith  and  credit  obligation  for  the  indebtedness 
shown  above.  This  indebtedness  is  payable  solely  from  certain 
revenues,  pledged  fees  and  reserves  and  is  not  secured  by  taxes  of  any 
kind. 


TEACHERS’  AND  STATE  EMPLOYEES'  RETIREMENT  SYSTEM  OF  NORTH  CAROLINA 
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EXHIBIT  F 


TEACHERS’  AND  STATE  EMPLOYEES’  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 


December  31,  1979  December  31,  1978 


ASSETS 


Cash  on  deposit  with  State  Treasurer 


$  4,399,851  $  543,064 


Receivables: 

Accounts  receivable 
Interest  receivable 


31,466,043 

4,873,307 

36,339,350 


30,056,171 

47,665,219 

77,721,390 


Investments: 

Long-term  Fixed  Income  Invest¬ 
ment  Fund  -  at  amortized  cost 
Equity  Investment  Fund  -  at  cost 

Total  assets 


2,946,820,102 

375,019,969 

3,321,840,071 

$3,362,579,272 


2,494,590,917 

388,346,788 

2,882,937,705 

$2,961,202,159 


LIABILITIES  AND  RESERVE  BALANCE 

Current  liabilities: 

Accounts  payable  _$ _ 6,027  ^ _ 8,892 


Reserve  balances: 

Employee  Reserves 
Annuitant  Reserves 
Employer  Reserves 
Total  Reserve  balances  (net  assets) 
Total  liabilities  and  Reserve  balances 


1,004,178,273 

1,441,221,832 

917,173,140 

3,362,573,245 

$3,362,579,272 


891,757,531 

1,267,062,097 

802,373,639 

2,961,193,267 

$2,961,202,159 


Note:  On  July  1,  1979  participation  began  in  three  investment  funds  or  pools 
established  by  the  State  Treasurer.  Cash  on  deposit  with  the  State 
Treasurer  is  invested  in  the  Short-term  Fixed  Income  Investment  Fund 
to  the  extent  of  the  average  daily  balance.  See  page  18  for  further  infor¬ 
mation  about  the  investment  pools. 
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SCHEDULE  F-lj 


TEACHERS’  AND  STATE  EMPLOYEES’  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYEE  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employee  contributions  -  regular 
Employee  contributions  -  other 
Interest  credited  to  members’ 
accounts 

Transfers  from  other  systems 

Total  additions 

$  137,279,288 
1,899,258 

34,433,638 

746,670 

174,358,854 

$125,105,480 

1,832,973 

30,439,095 

511,940 

157,889,488 

Deductions: 

Refunds  to  members  withdrawing 
Transfers  to  Annuitant  Reserve 

Total  deductions 

24,378,893 

37,559,219 

61,938,112 

21,119,411 

31,428,088 

52,547,499 

Net  additions  to  Reserve 

112,420,742 

105,341,989 

Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 

891,757,531 

$1,004,178,273 

786.415,542 

$891,757,531 

SCHEDULE  F-2 


TEACHERS’  AND  STATE  EMPLOYEES’  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  ANNUITANT  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 

1979  1978 


Additions: 

Transfers  from  Employee  Reserve 
Transfers  from  Employer  Reserve 
Investment  income 
Retired  members’  contributions  for 
military  service,  etc. 

Total  additions 


$  37,559,076 

209,608,107 
81,248,518 

_ 9,954 

328,425,655 


$  31,428,088 

186,544,282 
71,316,435 

-0- 

289,288,805 


Deductions: 

Monthly  payments  to  beneficiaries 
Other  payments  to  beneficiaries 
Total  deductions 


153,262,663 

1,003,257 

154,265,920 


131,279,525 

1,126,593 

132,406,118 


Net  additions  to  Reserve 


174,159,735  156,882,687 


Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


1,267,062,097  1,110,179,410 

$1,441,221,832  $1,267,062,097 
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SCHEDULE  F 


TEACHERS’  AND  STATE  EMPLOYEES’  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYER  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employer  contributions  -  regular 

$208,137,913 

$190,253,602 

Employer  contributions  -  other 

2,770,492 

925,059 

Investment  income 

119,219,125 

77,363,950 

Other 

639,773 

163,983 

Total  additions 

330,767,303 

268,706,594 

Deductions: 

Transfers  to  Annuitant  Reserve 

209,608,107 

186,544,282 

Death  benefits  payable  under 

G.  S.  135-5(1) 

4,305,792 

4,005,761 

Administrative  expenses 

1,662,243 

1,512,938 

Other 

391,660 

465,688 

Total  deductions 

215.967,802 

192,528,669 

Net  additions  to  Reserve 

114,799,501 

76,177,925 

Balance  of  Reserve  at  January  1 

802,373,639 

726,195,714 

Balance  of  Reserve  at  December  31 

$917,173,140 

$802,373,639 
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SCHEDULE  F-4 


VALUATION  BALANCE  SHEET 
ASSETS  AND  LIABILITIES  OF  THE  TEACHERS’  AND  STATE 
EMPLOYEES’  RETIREMENT  SYSTEM  OF  NORTH  CAROLINA 

As  of  December  31,  1979 

ASSETS 


Present  assets  of  system  creditable  to: 

Annuity  Savings  Fund 
Pension  Accumulation  Fund 

Total  present  assets 

Present  value  of  future  contributions  by  members 

Prospective  contributions  to  the  Pension  Accumulation 
Fund: 

Normal  contributions 
Accrued  liability  contributions 

Total  prospective  contributions 
Total  assets 


LIABILITIES 

Present  value  of  past  and  future  contributions  by 
members  to  the  Annuity  Savings  Fund 

Present  value  of  benefits  payable  on  account  of 
beneficiaries  or  their  dependents  now  drawing 
allowances  from  the  Pension  Accumulation  Fund 

Present  value  of  benefits  to  active  members  to  be  paid 
by  contributions  of  the  State  and  other  employers  into 
the  Pension  Accumulation  Fund 

Reserve  for  the  increases  in  retirement  allowances  ef¬ 
fective  July  1,  1980 

Reserve  on  account  of  undistributed  gains 
Total  liabilities 


$1,004,178,273 

2,358,394,972 

$3,362,573,245 

1,583,903,243 


1,203,766,607 

1,329,124,107 

2,532,890,714 

$7,479,367,202 


$2,588,081,516 


1,441,221,832 


3,272,174,008 


128,686,158 

49,203,688 

$7,479,367,202 


George  B.  Buck  Consulting  Actuaries,  Inc. 


NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES'  RETIREMENT  SYSTEM 
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EXHIBIT  H 


NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES’ 

RETIREMENT  SYSTEM 

STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 

December  31,  1979  December  31,  1978 


ASSETS 


Cash  on  deposit  with  State  Treasurer  $  2,435,210 


Receivables: 

Accounts  receivable 
Interest  receivable 


5,913,979 

734,764 

6,648,743 


Investments: 

Long-term  Fixed  Income  Invest¬ 
ment  Fund  -  at  amortized  cost 
Equity  Investment  Fund  -  at  cost 

Total  assets 


470,610,313 

56,568,885 

527,179,198 

$536,263,151 


LIABILITIES  AND  RESERVE  BALANCES 


Current  liabilities: 
Accounts  payable 


$  5,958 


Reserve  balances: 

Employee  Reserves 
Annuitant  Reserves 
Employer  Reserves 
Total  Reserve  balances  (net  assets) 
Total  liabilities  and  Reserve  balances 


166,387,698 

171,736,424 

198,133,071 

536,257,193 

$536,263,151 


$  821,536 


5,696,105 

8,265,970 

13,962,075 


401,244,757 

43,146,262 

444,391,019 

$459,174,630 


$  1,743 


141,827,807 

141,938,310 

175,406,770 

459,172,887 

$459,174,630 


Note:  On  July  1,  1979  participation  began  in  three  investment  funds  or  pools 
established  by  the  State  Treasurer.  Cash  on  deposit  with  the  State 
Treasurer  is  invested  in  the  Short-term  Fixed  Income  Investment  Fund 
to  the  extent  of  the  average  daily  balance.  See  page  18  for  further  infor¬ 
mation  about  the  investment  pools. 


64 


SCHEDULE  H-l 


NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES’ 

RETIREMENT  SYSTEM 

STATEMENT  OF  CHANGES  IN  EMPLOYEE  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employer  contributions  -  regular 
Employer  contributions  -  other 

Interest  credited  to  members’ 
accounts 

Transfers  from  other  systems 

Total  additions 

$  32,518,309 
1,696,227 

5,364,581 

573,448 

40,152,565 

$  28,689,503 
932,085 

4,541,116 

441,625 

34,604,329 

Deductions: 

Refunds  to  members  withdrawing 
Transfers  to  Annuitant  Reserve 

Total  deductions 

10,098,337 

5,494,337 

15,592,674 

7,438,130 

4,835,365 

12,273,495 

Net  additions  to  Reserve 

24,559,891 

22,330,834 

Balance  of  Reserve  at  January  1 

Balance  of  Reserve  at  December  31 

141,827,807 

$166,387,698 

119,496,973 

$141,827,807 
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SCHEDULE  H-2 


NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES’ 

RETIREMENT  SYSTEM 

STATEMENT  OF  CHANGES  IN  ANNUITANT  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 

1979  1978 


Additions: 

Transfers  from  Employee  Reserve 
Transfers  from  Employer  Reserve 
Investment  income 
Retired  members’  contributions  for 
military  service,  etc. 

Total  additions 


$  5,494,337 
33,051,683 
9,410,242 

-0- 

47,956,262 


$  4,835,365 
32,608,100 
7,602,823 

21,539 

45,067,827 


Deductions: 

Monthly  payments  to  beneficiaries 
Other  payments  to  beneficiaries 
Total  deductions 


17,997,495  14,433,271 

160,653  185,384 

18,158,148  14,618,655 


Net  additions  to  Reserve 


29,798,114  30,449,172 


Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


141,938,310  111,489,138 

$171,736,424  $141,938,310 
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SCHEDULE  H-3 

NORTH  CAROLINA  LOCAL  GOVERNMENTAL  EMPLOYEES’ 

RETIREMENT  SYSTEM 

STATEMENT  OF  CHANGES  IN  EMPLOYER  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 

1979  1978 


Additions: 

Employer  contributions  -  regular 
Employer  contributions  -  other 
Investment  income 
Other 

Total  additions 


$  32,910,619 
2,022,491 
22,325,778 
257,526 

57,516,414 


$  27,785,986 
759,271 
16,546,298 
206,435 

45,297,990 


Deductions: 

Transfers  to  Annuitant  Reserve 
Death  benefits  payable  under  G.  S. 
128-27  (1) 

Administrative  expenses 
Other 

Total  deductions 


33,051,683  32,608,100 

1,077,781  752,846 

428,741  380,240 

231,908  270,192 

34,790,113  34,011,378 


Net  additions  to  Reserve 


22,726,301  11,286,612 


Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


175,406,770  164,120,158 

$198,133,071  $175,406,770 
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SCHEDULE  H-4 

VALUATION  BALANCE  SHEET 
ASSETS  AND  LIABILITIES  OF  THE  NORTH  CAROLINA 
LOCAL  GOVERNMENTAL  EMPLOYEES’  RETIREMENT  SYSTEM 

As  of  December  31,  1978 

ASSETS 

Present  assets  of  system  creditable  to: 


Annuity  Savings  Fund 

Pension  Accumulation  Fund 

Total  present  assets 

$  141,827,807 
317,345,080 

$  459,172,887 

Present  value  of  future  contributions  by  members 

295,362,532 

Prospective  contributions  by  participating  employers 
to  the  Pension  Accumulation  Fund: 

Normal  contributions 

Accrued  liabilities  contributions 

Total  prospective  contributions 

Total  assets 

$  178,715,060 
88,296,531 

267,011,591 

$1,021,547,010 

LIABILITIES 


Present  value  of  benefits  on  account  of  past  and  future 
contributions  of  members  to  the  Annuity  Savings  Fund 

$  437,190,339 

Present  value  of  benefits  payable  on  account  of  retired 
members  and  beneficiaries  now  drawing  allowances 
from  the  Pension  Accumulation  Fund 

141,938,310 

Present  value  of  benefits  to  active  members  to  be  paid 
by  contributions  of  the  participating  employers  into 
the  Pension  Accumulation  Fund 

430,633,394 

Reserve  held  for  future  increases  to  retired  members 
and  beneficiaries 

6,799,870 

Reserve  on  account  of  undistributed  gains 

Total  liabilities 

4,985,097 

$1,021,547,010 

George  B.  Buck  Consulting  Actuaries,  Inc. 
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EXHIBIT  I 


LAW  ENFORCEMENT  OFFICERS’  BENEFIT 
AND  RETIREMENT  FUND 

STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 
As  of  December  31,  1978  and  June  30,  1978 

December  31,  1978  June  30,  1978 

ASSETS 


Cash  on  deposit  with  State  Treasurer 

$  372,464 

$  1,065,408 

Receivables: 

Accounts  receivable 

1,120,442 

2,858 

Interest  receivable 

3,364,769 

3,430,533 

4,485,211 

3,433,391 

Investments: 

Fixed  Income  -  at  amortized  cost 

172,702,062 

160,682,995 

Total  assets 

$177,559,737 

$165,181,794 

LIABILITIES  AND  RESERVE  BALANCE 

Current  liabilities: 

Accounts  payable 

$  248,578 

$  173,144 

Unearned  income 

263,350 

446,069 

511,928 

619,213 

Reserve  balances: 

Employee  Reserves 

75,538,907 

69,850,835 

Annuitant  Reserves 

62,884,522 

63,285,789 

Employer  Reserves 

35,269,479 

28,429,407 

Separate  Benefit  Reserves 

3,354,901 

2,996,550 

Total  Reserve  balances  (net  assets) 

177,047,809 

164,562,581 

Total  liabilities  and  Reserve  balances 

$177,559,737 

$165,181,794 

Note:  The  statement  as  of  December  31 

1978  represents 

a  period  of  six 

months  due  to  a  change  in  the  accounting  year.  Effective  January  1, 
1979  the  accounting  period  was  changed  to  a  calendar  year  ending 
December  31. 
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SCHEDULE  1-1 


LAW  ENFORCEMENT  OFFICERS’  BENEFIT 
AND  RETIREMENT  FUND 

STATEMENT  OF  CHANGES  IN  EMPLOYEE  RESERVE 
For  the  Year  Ended  June  30,  1978  and  the  Period  Ended  December  31,  1978 


December  31,  1978 

June  30,  1978 

Additions: 

Employee  contributions  -  regular 

$  6,966,571 

$11,682,896 

Employee  contributions  -  other 

-0- 

-0- 

Interest  credited  to  members’ 

accounts 

1,362,706 

2,260,271 

Transfers  from  other  systems 

-0- 

-0- 

Total  additions 

8,329,277 

13,943,167 

Deductions: 

Refunds  to  members  withdrawing 

1,225,649 

1,954,957 

Transfers  to  Annuitant  Reserve 

1,415,556 

3,119,807 

Total  deductions 

2,641,205 

5,074,764 

Net  additions  to  Reserve 

5,688,072 

8,868,403 

Balance  of  Reserve  at  July  1 

69,850,835 

60,982,432 

Balance  of  Reserve  at  June  30 

Balance  of  Reserve  at  December  31 

$75,538,907 

$69,850,835 
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SCHEDULE  1-2 


LAW  ENFORCEMENT  OFFICERS’  BENEFIT 
AND  RETIREMENT  FUND 

STATEMENT  OF  CHANGES  IN  ANNUITANT  RESERVE 
For  the  Year  Ended  June  30,  1978  and  the  Period  Ended  December  31,  1978 


December  31,  1978 

June  30,  1978 

Additions: 

Transfers  from  Employee  Reserve 

$  1,415,556 

$  3,119,807 

Transfers  from  Employer  Reserve 

(1,929,574) 

8,283,175 

Investment  income 

1,892,555 

3,442,102 

Retired  members’  contributions  for 

military  service,  etc. 

-0- 

-0- 

Total  additions 

1,378,537 

14,845,084 

Deductions: 

Monthly  payments  to  beneficiaries 

1,766,920 

2,995,570 

Other  payments  to  beneficiaries 

12,884 

14,657 

Total  deductions 

1,779,804 

3,010,227 

Net  additions  to  Reserve 

(401,267) 

11,834,857 

Balance  of  Reserve  at  July  1 

63,285,789 

51,450,932 

Balance  of  Reserve  at  June  30 

Balance  of  Reserve  at  December  31 

$62,884,522 

$63,285,789 
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SCHEDULE  1-3 


LAW  ENFORCEMENT  OFFICERS’  BENEFIT 
AND  RETIREMENT  FUND 

STATEMENT  OF  CHANGES  IN  EMPLOYER  RESERVE 
For  the  Year  Ended  June  30,  1978  and  the  Period  Ended  December  31,  1978 


Additions: 

Employer  contributions  -  regular 
Employer  contributions  -  other 
Investment  income 
Other 

Total  additions 
Deductions: 

Transfers  to  Annuitant  Reserve 
Administrative  expenses 
Other 

Total  deductions 
Net  additions  to  Reserve 

Balance  of  Reserve  at  July  1 
Balance  of  Reserve  at  June  30 
Balance  of  Reserve  at  December  31 


December  31,  1978  June  30,  1978 


$  1,844,744 
-0- 

3,116,919 

9,125 

4,970,788 


(1,929,574) 

60,290 

-0- 

(1,869,284) 

6,840,072 

28,429,407 

$35,269,479 


$  4,149,914 
-0- 

5,378,693 

-0- 

9,528,607 


8,283,175 

104,555 

-0- 

8,387,730 

1,140,877 

27,288,530 

$28,429,407 
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SCHEDULE  1-4 


LAW  ENFORCEMENT  OFFICERS'  BENEFIT 
AND  RETIREMENT  FUND 

STATEMENT  OF  CHANGES  IN  SEPARATE  BENEFIT  RESERVES 
For  the  Year  Ended  June  30,  1978  and  the  Period  Ended  December  31,  1978 


December  31,  1978 

June  30,  1978 

Additions: 

Court  costs  received 

$  445,365 

$  801,388 

Insurance  dividends 

41,584 

68,979 

Investment  income 

114,813 

204,022 

Total  additions 

601,702 

1,074,389 

Deductions: 

Administrative  expenses 

20,096 

34,838 

Death  benefits  paid 

81,000 

237,000 

Insurance  premiums 

142,255 

353,264 

Total  deductions 

243,351 

625,102 

Net  additions  to  Reserve 

358,351 

449,287 

Balance  of  Reserve  at  July  1 

2,996,550 

2,547,263 

Balance  of  Reserve  at  June  30 

Balance  of  Reserve  at  December  31 

$3,354,901 

$2,996,550 
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SCHEDULE  1-5 


VALUATION  BALANCE  SHEET 
ASSETS  AND  LIABILITIES  OF  THE  LAW  ENFORCEMENT 


OFFICERS’  BENEFIT  AND  RETIREMENT  FUND 

As  of  December  31,  1978 

ASSETS 

Present  assets  of  system  creditable  to: 

Regular  Contribution  Account 

$  41,596,182 

Special  Contribution  Account 

33,942,725 

Accumulation  Account 

98,154,001 

Separate  Benefit  Fund  -  Death  Benefit  Fund 

1,550,914 

Separate  Benefit  Fund  -  Insurance  Fund 

1,803,987 

Total  present  assets  of  fund 

$177,047,809 

Present  value  of  future  contributions  by  members  to 
Regular  Contribution  Account 

77,206,861 

Present  value  of  future  contributions  to  the  Accumula¬ 
tion  Account: 

Normal  contributions 

$  49,026,364 

Accrued  liability  contributions 

21,803,212 

Total  prospective  contributions 

70,829,576 

Present  value  of  future  contributions  to  the  Separate 
Benefit  Fund  on  account  of  death  after  retirement 
benefits 

2,640,347 

Total  present  and  prospective  assets 

$327,724,593 

LIABILITIES 

Present  value  of  benefits  provided  by  members’  past 
and  future  contributions  to  the  Regular  Contribution 
Account 

$118,803,043 

Present  value  of  benefits  provided  by  members’  and 
employers’  contributions  that  have  been  accumulated 


to  date  in  the  Special  Contribution  Account 

33,942,725 

Present  value  of  retirement  allowances  payable  from 
the  Accumulation  Account  to  retired  members  and 
beneficiaries 

35,384,544 

Present  value  of  death  after  retirement  benefits 
payable  from  the  Separate  Benefit  Fund  -  Death 
Benefit  Fund 

4,191,261 

Reserve  available  in  the  Separate  Benefit  Fund  -  In¬ 
surance  Fund 

1,803,987 

Present  value  of  benefits  to  be  paid  by  past  and  future 
contributions  in  to  the  Accumulation  Account  on  ac¬ 
count  of  active  members 

133,599,033 

Total  liabilities 

$327,724,593 

George  B.  Buck  Consulting  Actuaries,  Inc. 


LAW  ENFORCEMENT  OFFICERS’  BENEFIT  AND  RETIREMENT  FUND 
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EXHIBIT  K 


UNIFORM  JUDICIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 


December  31,  1979 


ASSETS 


Cash  on  deposit  with  State  Treasurer  $  464,789 


Receivables: 

Accounts  receivable 
Interest  receivable 


Investments: 

Long-term  Fixed  Income  Invest¬ 
ment  Fund  -  at  amortized  cost 
Equity  Investment  Fund  -  at  cost 

Total  assets 


250,581 

18,978 


269,559 


8.378.289 
1,300,000 

9.678.289 

$10,412,637 


LIABILITIES  AND  RESERVE  BALANCES 


Reserve  balances: 

Employee  Reserves 
Annuitant  Reserves 
Employer  Reserves 
Total  Reserve  balances  (net  assets) 
Total  liabilities  and  Reserves 


$  2,437,800 
10,304,559 
(2,329,722) 

10,412,637 

$10,412,637 


December  31,  1978 


$  38,505 


229,698 

119,659 

349,357 


7,667,066 

-0- 

7,667,066 

$8,054,928 


$2,074,051 

8,364,823 

(2,383,946) 

8,054,928 

$8,054,928 


Note:  On  July  1,  1979  participation  began  in  three  investment  funds  or  pools 
established  by  the  State  Treasurer.  Cash  on  deposit  with  the  State 
Treasurer  is  invested  in  the  Short-term  Fixed  Income  Investment  Fund 
to  the  extent  of  the  average  daily  balance.  See  page  18  for  further  infor¬ 
mation  about  the  investment  pools. 


EXHIBIT  J 
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SCHEDULE  K-l 


UNIFORM  JUDICIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYEE  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


Additions: 

Employee  contributions  -  regular 
Employee  contributions  -  other 
Interest  credited  to  members’  accounts 
Transfers  from  other  systems 
Total  additions 

Deductions: 

Refunds  to  members  withdrawing 
Transfers  to  Annuitant  Reserve 
Total  deductions 

Net  additions  to  Reserve 

Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


1979 


$  470,596 
21,269 
76,850 
-0- 

568,715 


20,211 

184,755 

204,966 

363,749 

2,074,051 

$2,437,800 


1978 


$  429,167 
43,824 
63,139 
24,378 

560,508 


16,595 

72,979 

89,574 

470,934 

1,603,117 

$2,074,051 
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SCHEDULE  K-2 


UNIFORM  JUDICIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  ANNUITANT  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 

1979  1978 


Additions: 

Transfers  from  Employee  Reserve 
Transfers  from  Employer  Reserve 
Investment  income 
Retired  members’  contributions  for 
military  service,  etc. 

Total  additions 


$  184,755 

2,468,827 
466,735 

-0- 

3,120,317 


$  72,979 

1,319,618 
389,178 

-0- 

1,781,775 


Deductions: 

Monthly  payments  to  beneficiaries 
Other  payments  to  beneficiaries 


1,180,581  929,143 

-0-  -0- 


Total  deductions 


1,180,581  929,143 


Net  additions  to  Reserve 


1,939,736  852,632 


Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


8,364,823  7,512,191 

$10,304,559  $8,364,823 
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SCHEDULE  K-3 


UNIFORM  JUDICIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYER  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employer  contributions  -  regular 

Employer  contributions  -  other 

Investment  incorhe 

Other 

Total  additions 

$2,380,433 

18,053 

194,539 

75 

2,593,100 

$2,171,268 

34,000 

24,722 

150 

2,230,140 

Deductions: 

Transfers  to  Annuitant  Reserve 

Death  benefits  payable  under  G.  S.  135-63 
Administrative  expenses 

Other 

2,468,827 

65,600 

4,041 

408 

1,319,618 

28,372 

3,502 

-0- 

Total  deductions 

2,538,876 

1,351,492 

Net  addition  to  Reserve 

54,224 

878,648 

Ralance  of  Reserve  at  January  1 

Balance  of  Reserve  at  December  31 

(2,383,946) 

$(2,329,722) 

(3,262,594) 

$(2,383,946) 
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SCHEDULE  K-4 


VALUATION  BALANCE  SHEET 
SHOWING  THE  ASSETS  AND  LIABILITIES  OF  THE 
NORTH  CAROLINA  UNFORM  JUDICIAL  RETIREMENT  SYSTEM 

As  of  December  31,  1979 


ASSETS 

Present  assets  of  system  creditable  to: 


Anuity  Savings  Fund 
Pension  Accumulation  Fund 
Total  present  assets 

Present  value  of  future  contributions  by  members 

Present  value  of  prospective  contributions  by  the  State 
to  the  Pension  Accumulation  Fund: 

Normal  contributions 
Accrued  liabilities  contributions 
Total  prospective  contributions 
Total  assets 


$  2,437,800 
7,974,837 

$10,412,637 

6,214,721 


$16,147,919 

19,621,646 

35,769,565 

$52,396,923 


LIABILITIES 

Present  value  of  past  and  future  contributions  by 
members  to  the  Annuity  Savings  Fund 

Present  value  of  benefits  payable  on  account  of 
beneficiaries  or  their  dependents  now  drawing 
allowances  from  the  Pension  Accumulation  Fund 

Present  value  of  benefits  to  or  on  account  of  active 
members  to  be  paid  by  contributions  of  the  State  into 
the  Pension  Accumulation  Fund 

Reserve  for  increases  in  retirement  allowances  effective 
July  1,  1980 

Reserve  for  undistributed  gains 
Total  liabilities 


$  8,652,521 


10,304,559 


31,129,237 

960,004 

1,350,602 

$52,396,923 


George  B.  Buck  Consulting  Actuaries,  Inc. 
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EXHIBIT  L 


UNIFORM  SOLICITORIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 


December  31,  1979  December  31,  1978 


ASSETS 

Cash  on  deposit  with  State  Treasurer 

Receivables: 

Accounts  receivable 
Interest  receivable 


Investments: 

Long-term  Fixed  Income  Invest¬ 
ment  Fund  -  at  amortized  cost 
Equity  Investment  Fund  -  at  cost 

Total  assets 


$  196,550 


31,509 

3,623 

35,132 


1.251.677 
200,000 

1.451.677 

$1,683,359 


$  4,172 


31,378 

29,096 

60,474 


1,186,298 

-0- 

1,186,298 

$1,250,944 


LIABILITIES  AND  RESERVE  BALANCES 


Reserve  balances: 

Employee  Reserves  $  477,620 

Annuitant  Reserves  798,060 

Employer  Reserves  407,679 

Total  Reserve  balances  (net  assets)  1,683,359 

Total  liabilities  and  Reserve  balances  $1,683,359 


$  418,296 
614,400 
218,248 

1,250,944 

$1,250,944 


Note:  On  July  1,  1979  participation  began  in  three  investment  funds  or  pools 
established  by  the  State  Treasurer.  Cash  on  deposit  with  the  State 
Treasurer  is  invested  in  the  Short-term  Fixed  Income  Investment  Fund 
to  the  extent  of  the  average  daily  balance.  See  page  18  for  further  infor¬ 
mation  about  the  investment  pools. 
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SCHEDULE  L-l 


UNIFORM  SOLICITORIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYEE  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employee  contributions  -  regular 

Employee  contributions  -  other 

Interest  credited  to  members’  accounts 
Transfers  from  other  systems 

$  74,589 
-0- 

15,729 

-0- 

$  66,528 
3 

13,735 

-0- 

Total  additions 

90,318 

80,266 

Deductions: 

Refunds  to  members  withdrawing 

Transfers  to  Annuitant  Reserve 

7,829 

23,165 

10,744 

-0- 

Total  deductions 

30,994 

10,744 

Net  additions  to  Reserve 

59,324 

69,522 

Balance  of  Reserve  at  January  1 

Balance  of  Reserve  at  December  31 

418,296 

$477,620 

348,774 

$418,296 
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SCHEDULE  L-2 


UNIFORM  SOLICITORIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  ANNUITANT  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Transfers  from  Employee  Reserve 

$  23,165 

$  -0- 

Transfers  from  Employer  Reserve 

196,986 

30,406 

Investment  income 

35,312 

30,520 

Retired  members’  contributions  for  Military 

service,  etc. 

-0- 

-0- 

Total  additions 

255,463 

60,926 

Deductions: 

Monthly  payments  to  beneficiaries 

71,803 

52,922 

Other  payments  to  beneficiaries 

-0- 

-0- 

Total  deductions 

71,803 

52,922 

Net  additions  to  Reserve 

183,660 

8,004 

Balance  of  Reserve  at  January  1 

614,400 

606,396 

Balance  of  Reserve  at  December  31 

$798,060 

$614,400 
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SCHEDULE  L-3 


UNIFORM  SOLICITORIAL  RETIREMENT  SYSTEM 
OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYER  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employer  contributions  -  regular 

Employer  contributions  -  other 

Investment  income 

Other 

$294,501 

31,801 

61,142 

-0- 

$262,670 

24,256 

26,668 

-0- 

Total  additions 

387,444 

313,594 

Deductions: 

Transfers  to  Annuitant  Reserve 

Death  benefits  payable  under  G.  S.  135-63 
Administrative  expenses 

Other 

196,986 

-0- 

1,027 

-0- 

30,406 

-0- 

956 

-0- 

Total  deductions 

198,013 

31,362 

Net  addition  to  Reserve 

189,431 

282,232 

Balance  of  Reserve  at  January  1 

Balance  of  Reserve  at  December  31 

218,248 

$407,679 

(63,984) 

$218,248 
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SCHEDULE  L-4 


VALUATION  BALANCE  SHEET 
SHOWING  THE  ASSETS  AND  LIABILITIES  OF  THE 
NORTH  CAROLINA  UNIFORM  SOLICITORIAL  RETIREMENT  SYSTEM 

As  of  December  31,  1979 

ASSETS 


Present  assets  of  system  creditable  to: 

Anuity  Savings  Fund 
Pension  Accumulation  Fund 
Total  present  assets 

Present  value  of  future  contributions  by  members 

Present  value  of  prospective  contributions  by  the  State  to 
the  Pension  Accumulation  Fund: 

Normal  contributions 
Accrued  liability  contributions 

Total  prospective  contributions 
Total  assets 


LIABILITIES 

Present  value  of  past  and  future  contributions  by 
members  to  the  Annuity  Savings  Fund 

Present  value  of  benefits  payable  on  account  of 
beneficiaries  or  their  dependents  now  drawing 
allowances  from  the  Pension  Accumulation  Fund 

Present  value  of  benefits  to  or  on  account  of  active 
members  to  be  paid  by  contributions  of  the  State  into  the 
Pension  Accumulation  Fund 

Reserve  for  10%  increase  in  retirement  allowances  effec¬ 
tive  July  1,  1980 

Reserve  for  undistributed  gains 
Total  liabilities 


$  477,620 
1,205,740 

$1,683,360 

1,123,317 


$2,647,277 

1,909,935 

4,557,212 

$7,363,889 


$1,600,937 


798,060 


4,678,099 


79,806 

206,987 

$7,363,889 


George  B.  Buck  Consulting  Actuaries,  Inc. 
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EXHIBIT  M 


UNIFORM  CLERKS  OF  SUPERIOR  COURT  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 


December  31,  1979  December  31,  1978 


ASSETS 


Cash  on  deposit  with  State  Treasurer  $  251,442 


Receivables: 

Accounts  receivable  58,991 

Interest  receivable  _ 6,559 

65,550 


Investments: 

Long-term  Fixed  Income  Invest¬ 
ment  Fund  -  at  amortized  cost  2,547,153 

Equity  Investment  Fund  -  at  cost  400,000 

2,947,153 

Total  assets  $3,264,145 


$  8,626 


54,198 

48,652 

102,850 


2,405,910 

-0- 

2,405,910 

$2,517,386 


LIABILITIES  AND  RESERVE  BALANCES 


Reserve  balances: 

Employee  Reserves  $  842,342 

Annuitant  Reserves  2,394,187 

Employer  Reserves  27,616 

Total  Reserve  balances  (net  assets)  3,264,145 

Total  liabilities  and  Reserve  balances  $3,264,145 


$  779,140 
1,815,565 
(77,319) 

2,517,386 

$2,517,386 


Note:  On  July  1,  1979  participation  began  in  three  investment  funds  or  pools 
established  by  the  State  Treasurer.  Cash  on  deposit  with  the  State 
Treasurer  is  invested  in  the  Short-term  Fixed  Income  Investment  Fund 
to  the  extent  of  the  average  daily  balance.  See  page  18  for  further  infor¬ 
mation  about  the  investment  pools. 
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SCHEDULE  M-l 


UNIFORM  CLERKS  OF  SUPERIOR  COURT  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYEE  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employee  contributions  -  regular 

Employee  contributions  -  other 

Interest  credited  to  members’  accounts 
Transfers  from  other  systems 

$120,897 

13,670 

27,222 

-0- 

$112,088 

4,684 

27,773 

-0- 

Total  additions 

161,789 

144,545 

Deductions: 

Refunds  to  members  withdrawing 

Transfers  to  Annuitant  Reserve 

Total  deductions 

-0- 

98,587 

98,587 

4,024 

71,484 

75,508 

Net  additions  to  Reserve 

63,202 

69,037 

balance  of  Reserve  at  January  1 
balance  of  Reserve  at  December  31 

779,140 

$842,342 

710,103 

$779,140 
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SCHEDULE  M-2 


UNIFORM  CLERKS  OF  SUPERIOR  COURT  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  ANNUITANT  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


Additions: 

Transfers  from  Employee  Reserve 
Transfers  from  Employer  Reserve 
Investment  income 
Retired  members’  contributions  for 
military  service,  etc. 

Total  additions 


1979 


$  98,588 

601,107 
105,244 

-0- 

804,939 


1978 


$  71,484 

970,153 
65,516 

-0- 

1,107,153 


Deductions: 

Monthly  payments  to  beneficiaries 
Other  payments  to  beneficiaries 
Total  deductions 


226,317  93,549 

-0-  3,107 

226,317  96,656 


Net  additions  to  Reserve 


578,622  1,010,497 


Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


1,815,565  805,068 

$2,394,187  $1,815,565 
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SCHEDULE  M-3 


UNIFORM  CLERKS  OF  SUPERIOR  COURT  RETIREMENT  SYSTEM 

OF  NORTH  CAROLINA 

STATEMENT  OF  CHANGES  IN  EMPLOYER  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employer  contributions  -  regular 

Employer  contributions  -  other 

Investment  income 

Other 

Total  additions 

$563,337 

48,945 

95,433 

100 

707,815 

$515,603 

122,260 

48,782 

50 

686,695 

Deductions: 

Transfers  to  Annuitant  Reserve 

Death  benefits  payable  under  G.  S.  135-63 
Administrative  expenses 

Other 

601,107 

-0- 

1,773 

-0- 

970,153 

20,244 

1,529 

-0- 

Total  deductions 

602,880 

991,926 

Net  addition  to  Reserve 

104,935 

(305,231) 

Balance  of  Reserve  at  January  1 

Balance  of  Reserve  at  December  31 

(77,319) 

$  27,616 

227,912 

$ (77,319) 
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SCHEDULE  M-4 


VALUATION  BALANCE  SHEET 
SHOWING  THE  ASSETS  AND  LIABILITIES  OF  THE 
NORTH  CAROLINA  UNIFORM  CLERKS  OF  SUPERIOR  COURT 

RETIREMENT  SYSTEM 
As  of  December  31,  1979 


ASSETS 

Present  assets  of  system  creditable  to: 

Annuity  Savings  Fund 
Pension  Accumulation  Fund 

Total  present  assets 

Present  value  of  future  contributions  by  members 

Present  value  of  prospective  contributions  by  the  State 
to  the  Pension  Accumulation  Fund: 

Normal  contributions 
Accrued  liability  contributions 

Total  prospective  contributions 
Total  assets 


LIABILITIES 

Present  value  of  past  and  future  contributions  by 
members  to  the  Annuity  Savings  Fund 

Present  value  of  benefits  payable  on  account  of 
beneficiaries  or  their  dependents  now  drawing 
allowances  from  the  Pension  Accumulation  Fund 

Present  value  of  benefits  to  or  on  account  of  active 
members  to  be  paid  by  contributions  of  the  State  into 
the  Pension  Accumulation  Fund 

Reserve  for  10%  increase  in  retirement  allowances  ef¬ 
fective  July  1,  1980 

Total  liabilities 


$  842,342 

2,421,803 

$  3,264,145 

1,480,685 


$  3,837,445 
4,406,087 

8,243,532 

$12,988,362 


$  2,323,027 


2,394,187 

8,031,729 

239,419 

$12,988,362 


George  B.  Buck  Consulting  Actuaries,  Inc. 
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EXHIBIT  N 

NORTH  CAROLINA  LEGISLATIVE  RETIREMENT  FUND 
STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 

December  31,  1979  December  31,  1978 


ASSETS 


Cash  on  deposit  with  State  Treasurer  $44,750  $45,212 

Total  assets  $44,750  $45,212 


LIABILITIES,  RESERVE  AND  FUND  BALANCE 

Liabilities  $  -Q-  $  -Q- 


Reserve  for  contributions  44,649  43,991 

Fund  balance  101  1,221 

Total  liabilities.  Reserve  and 

fund  balance  $44,750  $45,212 


SCHEDULE  N-l 


NORTH  CAROLINA  LEGISLATIVE  RETIREMENT  FUND 
STATEMENT  OF  CHANGES  IN  THE  FUND  BALANCE 
As  of  December  31,  1979  and  1978 


Additions: 

Reimbursement  from  Legislative  Services 

1979 

1978 

Commission 

$  99,072 

$  99,846 

Transfers  from  Reserve  for  contributions 

225 

1,546 

Total  additions 

99,297 

101,392 

Deductions: 

Monthly  payments  to  beneficiaries 

Transfers  to  Reserve  for  contributions  for 

98,100 

98,400 

interest  earned 

1,717 

1,713 

Administrative  expenses 

600 

600 

Total  deductions 

100,417 

100,713 

Net  additions  to  fund  balance 

(1,120) 

679 

Fund  balance  at  January  1 

1,221 

542 

Fund  balance  at  December  31 

$  101 

$  1,221 
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EXHIBIT  O 


NORTH  CAROLINA  EMPLOYEE  DISABILITY  FUND 
STATEMENT  OF  ASSETS,  LIABILITIES  AND  RESERVE  BALANCES 

As  of  December  31,  1979  and  1978 


December  31,  1979  December  31,  1978 


ASSETS 


Cash  on  deposit  with  State  Treasurer  $  3,124,121  $ _ 2,457 


Investments: 

Long-term  Fixed  Income  Invest- 


ment  Fund  -  at  amortized  cost 

11,724,818 

15,233,136 

Equity  Investment  Fund  -  at  cost 

-0- 

-0- 

11,724,818 

15,233,136 

Receivables: 

Accrued  interest  receivable 

25,563 

304,300 

Due  from  beneficiaries 

for  overpayment 

101,634 

74,781 

127,197 

379,081 

Total  assets 

$14,976,136 

$15,614,674 

LIABILITIES  AND  RESERVE  BALANCES 

Current  liabilities: 

Accounts  payable 

i 

o 

■ 

i 

o 

1 

Reserve  balances: 

Annuitant  Reserves 

10,713,067 

8,892,707 

Employer  Reserves 

4,263,069 

6,721,967 

Total  Reserve  balances  (net  assets) 

14,976,136 

15,614,674 

Total  liabilities  and  Reserves 

$14,976,136 

$15,614,674 

Note:  On  July  1,  1979  participation  began  in  three  investment  funds  or  pools 
established  by  the  State  Treasurer.  Cash  on  deposit  with  the  State 
Treasurer  is  invested  in  the  Short-term  Fixed  Income  Investment  Fund 
to  the  extent  of  the  average  daily  balance.  See  page  18  for  further  infor¬ 
mation  about  the  investment  pools. 
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SCHEDULE  0-1 


NORTH  CAROLINA  EMPLOYEE  DISABILITY  FUND 
STATEMENT  OF  CHANGES  IN  THE  ANNUITANT  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


1979 

1978 

Additions: 

Employer  contributions 

Investment  income 

Transfer  from  Employer  Reserve 

Total  additions 

$  -0- 
588,173 
3,053,461 

3,641,634 

$  -0- 
514,182 
1,778,913 

2,293,095 

Deductions: 

Benefit  payments 

1,821,274 

1,647,096 

Total  deductions 

1,821,274 

1,647,096 

Net  additions  to  Reserve 

1,820,360 

645,999 

Balance  of  Reserve  at  January  1 

Balance  of  Reserve  at  December  31 

8,892,707 

$10,713,067 

8,246,708 

$8,892,707 

SCHEDULE  0-2 


NORTH  CAROLINA  EMPLOYEE  DISABILITY  FUND 
STATEMENT  OF  CHANGES  IN  THE  EMPLOYER  RESERVE 
For  the  Years  Ended  December  31,  1979  and  1978 


Additions: 

Investment  income 
Total  additions 

Deductions: 

Transfer  to  Annuitant  Reserve 
Total  deductions 

Net  additions  to  Reserve 

Balance  of  Reserve  at  January  1 
Balance  of  Reserve  at  December  31 


1979 

1978 

$  594,563 

$  691,621 

594,563 

691,621 

3,053,461 

1,778,913 

3,053,461 

1,778,913 

(2,458,898) 

(1,087,292) 

6,721,967 

7,809,259 

$4,263,069 

$6,721,967 
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SCHEDULE  0-3 


VALUATION  BALANCE  SHEET 
ASSETS  AND  LIABILITIES  OF  THE 
DISABILITY  SALARY  CONTINUATION  PLAN 
As  of  December  31,  1979 

ASSETS 


Present  assets 

Present  value  of  prospective  contributions 
Total  assets 


LIABILITIES 


Present  value  of  reported  and 
approved  claim  liabilities 

Present  value  of  pending  claim  liabilities 

Present  value  of  incurred  but  unreported 
claim  liabilities 

Total  claim  liabilities 

Reserve  against  future  employer  contributions 
Total  liabilities 


$14,976,136 

-0- 

$14,976,136 


$  4,799,515 
5,072,508 

841,044 

$10,713,067 

4,263,069 

$14,976,136 


George  B.  Buck  Consulting  Actuaries,  Inc. 


94 


EXHIBIT  P 

NORTH  CAROLINA  PUBLIC  EMPLOYEES’  SOCIAL  SECURITY  AGENCY 
STATEMENT  OF  ASSETS  AND  LIABILITIES 
As  of  December  31,  1979 

ASSETS 


Cash  on  deposit  with  State  Treasurer 

Total  assets 

$  40,658,670 

$  40,658,670 

LIABILITIES 


Advance  payments  by  State  agencies 

Advance  payments  by  cities  and  counties 

Due  to  units  for  small  balance  adjustments 

Total  liabilities 

$  40,635,551 
4,620 
18,499 

$  40,658,670 

SCHEDULE  P-1 

STATEMENT  OF  RECEIPTS  AND  EXPENDITURES 
For  the  Year  Ended  December  31,  1979 

Additions: 


Contributions  deducted  from  payroll 
and  employer  matching 

Total  additions 

$401,060,389 

$401,060,389 

Deductions: 

Payments  to  United  States  Treasurer 

Refunds  to  member  units 

Total  deductions 

393,933,164 

44,028 

393,977,192 

Net  additions 

7,083,197 

Cash  on  deposit  with  State  Treasurer  at  January  1 

Cash  on  deposit  with  State  Treasurer  at  December  31 

33,575,473 

$  40,658,670 
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EXHIBIT  Q 


STATE  OF  NORTH  CAROLINA 
SHORT-TERM  FIXED  INCOME 
INVESTMENT  FUND 
BALANCE  SHEET 
June  30,  1980 


ASSETS 

Agency  and  institution  collection  accounts 
Treasurer  s  bank  clearing  accounts 
Accrued  interest  receivable 
Investments  at  Book  Value 
Difference  account 
Clearings  in  process 
Certifications  in  transit 


$  15,733,504.83 

26,191,274.92 
39,886,217.27 
1,494,550,056.40 
-0- 

9,272,431.74 

(1,183.72) 

$1,585,632,301.44 


FUND  CASH  BALANCES 


Disbursing  accounts 
Institutional  Trust  Fund  accounts 
General  Fund  V 
Special  Funds 
Highway  Funds  'J 
Capital  Improvement  Funds 
Direct  deposits  with  State  Treasurer 
Long-term  Fixed  Income  Investment  Fund " 
Equity  Investment  Fund  ‘J 
Undistributed  Income,  Short-term  Fixed  Income 
Investment  Fund 


$  215,219,844.17  ; 
38,654,555.51 
478,521,245.36 
250,746,423.32 
165,646,711.42 
283,503,154.71 
50,355,516.95 
*  19,930,356.91 
68,630,355.87 

14,424,137.22 

$1,585,632,301.44 


96 


SCHEDULE  Q-l 


DEPARTMENT  OF  STATE  TREASURER 
TREASURER’S  CLEARING  ACCOUNTS 
June  30,  1980 


Raleigh,  Bank  of  North  Carolina,  N.  A. 

Raleigh,  Branch  Banking  &  Trust  Co. 

Raleigh,  Central  Carolina  Bank  &  Trust  Co. 
Raleigh,  First-Citizens  Bank  &  Trust  Co. 
Raleigh,  First  Union  National  Bank  of  N.C. 
Raleigh,  North  Carolina  National  Bank 
Unemployment  Benefit  Account 
Unemployment  Clearing  Account 
Raleigh,  The  Planters  National  Bank  &  Trust  Co. 
Raleigh,  Southern  National  Bank  of  N.C. 
Raleigh,  United  Carolina  -  Whiteville 
Raleigh,  Wachovia  Bank  &  Trust  Co.,  N.A. 


$  483,789.73 

1,297,157.20 
1,006,639.03 
5,501,330.95 
3,988,520.73 
7,856,727.25 
634,553.86 
94,546.35 
493,290.04 
859,810.94 
990,123.41 
2,984,785.43 

$26,191,274.92 


AGENCY,  DEPARTMENT  AND  INSTITUTION  COLLECTION  ACCOUNTS 

AND  TIME  DEPOSITS 
June  30,  1980 
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,  North  Carolina  National  Bank  2,848.74 


Washington,  Seaboard  Savings  &  Loan  Assoc.  •  500,000.00 

Washington,  Wachovia  Bank  &  Trust  Co.,  N.A.  1,920.67 

Waynesville,  First  Union  National  Bank  of  N.C.  1,821.46 

Weaverville,  First  Union  National  Bank  of  N.C.  612.76 

Weldon,  Branch  Banking  &  Trust  Co.  1,845.42 
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SCHEDULE  Q-3 


INVESTMENT  OF  CASH  BALANCES 
June  30,  1980 


Repurchase  Agreements 

(maturing  from  7/1/1979  to  8/18/1980) 

U.  S.  Treasury  Bills 

(maturing  from  9/16/1980  to  5/21/1981) 

U.  S.  Treasury  Notes 
(maturing  from  10/31/1980  to  5/15/1987) 

U.  S.  Agency  Securities 
(maturing  from  7/14/1980  to  11/25/1986) 
SUBTOTAL 

Certificates  of  Deposit  &  Savings  Certificates 
(maturing  from  7/3/1980  to  12/31/1980) 
TOTAL 


$  190,471,250.00 
41,736,226.48 

572,460,144.40 

430,970,435.52 

$1,235,638,056.40. 

258,912,000.00 

$1,494,550,056.40 


108 


EXHIBIT  R 

SHORT-TERM  FIXED  INCOME  INVESTMENT  FUND 
INCOME  STATEMENT 
For  Year  Ended  June  30,  1980 


Interest  income 

$141,648,599.70 

Other  income 

140.00 

Earnings  from  Securities  Lending 

735,637.03 

Earnings  from  Fail  Balances 

21,608.78 

Net  gain  (loss)  on  sale  of  investments 

(2,963,596.52) 

Income  before  expenses 

139,442,388.99 

Management  expenses  allocated 

Net  income 

(76,534.91) 

$139,365,854.08 

Net  income 
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EXHIBIT  S 


STATE  OF  NORTH  CAROLINA 
LONG-TERM  FIXED  INCOME  INVESTMENT  FUND 

BALANCE  SHEET 
June  30,  1980 


ASSETS 


Cash 

Accrued  interest  receivable 
Investments  at  book  value 
Total  assets 


$  19,929,966.29 

75,474,086.95 
3,678,713,278.47 

$3,774,117,331.71 


LIABILITIES  AND  PARTICIPANTS  EQUITY 


Undistributed  income 
Unclaimed  interest 
Deferred  commitment  fees 
Total  liabilities 


$  24,769,898.07 

156,250.00 
199,750.00 

25,125,898.07 


Participants  equity  ( * )  3,748,991,433.64 

Total  liabilities  and  participants  equity  $3,774,117,331.71 


*Net  assets,  at  cost 
Units  outstanding 
Unit  value 


$3,748,991,433.64 

3,748,991.43 

1,000.00 
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EXHIBIT  T 

LONG-TERM  FIXED  INCOME  INVESTMENT  FUND 
INCOME  STATEMENT 
For  Year  Ended  June  30,  1980 


Interest  income 

$284,304,022.15 

Earnings  from  Securities  Lending 

1,081,276.01 

Earnings  from  Fail  Balances 

282,420.42 

Other  Income 

213,161.76 

Net  gain  (loss)  on  sale  of  investments 

302,399.87 

Income  before  expenses 

286,183,280.21 

Management  expenses  allocated 

(211,460.31) 

Other  expenses 

(6,666.83) 

Net  income 


$285,965,153.07 


EXHIBIT  U 

STATE  OF  NORTH  CAROLINA 
EQUITY  INVESTMENT  FUND 
BALANCE  SHEET 
June  30,  1980 

ASSETS 


Cash 

Accrued  dividends  receivable 
Investments  at  book  value 
Total  assets 


$  68,630,355.87  j 
2,695,820.00 
532,171,257.09  j 
$603,497,432.96  ! 


LIABILITIES  AND  PARTICIPANTS  EQUITY 


Undistributed  income 

Deferred  income  from  options  written 

Participants  equity  (*) 

Total  liabilities  and  participants  equity 


$  7,422,691.49 
185,887.03 
595,888,854.44 

$603,497,432.96 


*Net  assets,  at  market 
Units  outstanding 
Unit  value 


$653,242,909.85 

585,923.39 

1,114.89 
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EXHIBIT  V 


EQUITY  INVESTMENT  FUND 
INCOME  STATEMENT 
For  Year  Ended  June  30,  1980 


Dividend  income 

Earnings  from  Options  Writing 

Earnings  from  Securities  Lending 
Earnings  from  Fail  Balances 

Interest  income  on  Cash  Reserves 

$23,946,254.06 

675,350.97 

243,476.49 

65,647.60 

5,532,057.49 

$30,462,786.61 

Management  expenses  allocated 

(217,828.38) 

Income  before  gains  (losses)  realized 

30,244,958.23 

Net  gain  (loss)  on  Options  Writing 

Net  gain  (loss)  on  sale  of  investments 

22,280.72 

8,954,841.83 

Net  income 

$39,222,080.78 
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EXHIBIT  W 


STATEMENT  OF  TRUST  FUNDS 
June  30,  1980 


Short-term  Fixed  Income 
Investment  Fund 


Retirement  Trust  Funds: 

Teachers’  and  State  Employees’ 

Amount 

Invested 

Yield 

Retirement  System 

Local  Governmental  Employees’ 

$45,320,635 

12.34 

Retirement  System 

Law  Enforcement  Officers’  Benefit  and 

8,029,898 

12.34 

Retirement  Fund 

2,325,510 

12.34 

North  Carolina  Firemen’s  Pension  Fund 

521,635 

12.34 

Uniform  Judicial  Retirement  System 

Uniform  Clerks  of  Superior  Court 

826,760 

12.34 

Retirement  System 

319,085 

12.34 

Uniform  Solicitorial  Retirement  System 

238,024 

12.34 

Total  Retirement  Trust  Funds 

Other  Trust  Funds: 

57,581,547 

12.34 

Death  Benefit* 

2,752,484 

12.34 

N.  C.  Employee  Disability  Fund 

2,475,900 

12.34 

State  Treasurer’s  Escheat  Fund 

1,141,143 

12.34 

Trust  Funds  for  Education 

21,657,041 

12.34 

State  Property  Fire  Insurance  Fund 

258,032 

12.34 

UNC  -  Insured  Student  Loan  Program 

5,000,685 

12.34 

UNC  Liability  Self  Insurance  Fund 

354,664 

12.34 

Total  Other  Trust  Funds 

33,639,949 

12.34 

Total  All  Trust  Funds 

$91,221,496 

12.34 

i 

I 

I 


*Trust  Fund  established  March  1,  1980. 


113 


Long-term  Fixed  Income 

Equity 

Investment  Fund 

Investment  Fund 

Total 

Amount 

Amount 

Amount 

Invested  Yield 

Invested  Yield 

Invested 

Yield 

$3,012,369,248 

8.31 

$487,719,969 

6.65 

$3,545,409,852 

8.13 

488,886,450 

8.31 

75,368,885 

6.65 

572,285,233 

8.15 

181,654,058 

8.31 

28,200,000 

6.65 

212,179,568 

8.13 

14,713,741 

8.31 

2,400,000 

6.65 

17,635,376 

8.20 

9,174,319 

8.31 

1,500,000 

6.65 

11,501,079 

8.38 

2,736,087 

8.31 

500,000 

6.65 

3,555,172 

8.44 

1,395,728 

8.31 

200,000 

6.65 

1,833,752 

8.65 

3,710,929,631 

8.31 

595,888,854 

6.65 

4,364,400,032 

8.14 

2,752,484 

12.34 

12,124,670 

8.31 

14,600,570 

8.99 

16,393,270 

8.31 

17,534,413 

8.57 

21,657,041 

12.34 

9,543,863 

8.31 

9,801,895 

8.42 

5,000,685 

12.34 

354,664 

12.34 

38,061,803 

8.31 

71,701,752 

10.20 

$3,748,991,434 

8.31  $595,888,854  6.65 

$4,436,101,784 

8.17 
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EXHIBIT  X 


STATEMENT  OF  SECURITIES  HELD  IN  TRUST 

June  30,  1980 


Description 

Securities  Held  in  Safekeeping: 

Atlantic  &  East  Carolina  Railroad  Company 
Deposit  to  Insure  Rental  Agreement 
Atlantic  &  North  Carolina  Railroad  Company 
Treasury  Stock  (735  shares  common  stock) 

Department  of  Human  Resources 

Dorothea  Dix  Hospital  -  Patient’s  Fund 
Social  Services  - 

Education  Leave  &  Grant  Notes 
Medical  Care  Commission  - 
Student  Loan  Notes 

Department  of  Public  Education 
Literary  Loan  Notes 

Securities  Held  as  Good  Faith  Deposits: 

North  Carolina  Department  of  Agriculture 
North  Carolina  Department  of  Insurance 
North  Carolina  Department  of  Revenue 
North  Carolina  Industrial  Commission 
North  Carolina  Division  of  Motor  Vehicles 

Securities  Held  as  Custodian: 

In  Treasurer’s  Vault 

Long-term  Fixed  Income  Investment  Fund 
Short-term  Investment  Fund 
By  Contractual  Custodian  Agreements 
Equity  Investment  Fund 
Long-term  Fixed  Income  Investment  Fund 
Short-term  Investment  Fund 

Securities  Owned  by  the  State: 

North  Carolina  Railroad  Company 
(30,002  shares  common  stock) 

Atlantic  &  North  Carolina  Railroad  Company 
(12,666  shares  common  stock) 

Securities  Held  by  Escrow  Agents  to  Secure 
State  Deposits 


Par  Value 


$  50,000.00 

73,500.00 


60,000.00 

136,969.00 

7,751,302.82 


1,592,329.84 


3,500.00 

96,980,757.89 

399,500.00 

1,160,000.00 

252,288.00 


747,736,220.30 

258,912,000.00 

532,171,257.09 

2,958,654,999.70 

1,282,018,308.60 


3,000,200.00 

1,266,600.00 


386,435,033.00 

$6,278,654,766.24 
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EXHIBIT  Y 


ESCHEAT  FUND 

COMPARATIVE  BALANCE  SHEET 
June  30,  1980  and  1979 


June  30, 

1980  1979 


ASSETS 


Cash 

Investments  -  net  book  value* 
Accrued  interest  receivable 
Total  assets 


$  1,328,797.72 
16,393,270.36 
119,697.12 

$17,841,765.20 


LIABILITIES  AND  FUND  EQUITY 

Liabilities: 

Due  to  State  Education  Assistance 
Authority  -  net  income  $  1,176,309.41 

Total  liabilities  $  1,176,309.41 


Fund  equity: 

Restricted  reserves: 

Reserve  for  refunds  $12,293,327.01 

Reserve  for  State  Education 
Assistance  Authority  4,430,326.51 

Total  restricted  reserves  $16,723,653.52 


Less:  Student  loan  defaults 
Total  fund  equity 
Total  liabilities  and  fund  equity 


(58,197.73) 

$16,665,455.79 

$17,841,765.20 


$  160,034.51 

14,403,934.88 
235,036.62 

$14,799,006.01 


$  928,574.06 

$  928,574.06 


$10,559,255.02 

3,429,358.28 

$13,988,613.30 

(118,181.35) 

$13,870,431.95 

$14,799,006.01 


/Recorded  at  cost  adjusted  for  any  earned  premiums  or  discounts. 

i 
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SCHEDULE  Y- 


ESCHEAT  FUND 

COMPARATIVE  STATEMENT  OF  CHANGES  IN  FUND  BALANCE* 

June  30,  1980  and  1979 


June  30, 


1980 

1979 

Beginning  fund  balance  -  July  1 

$13,870,431.95 

$11,642,870.38 

Additions: 

Funds  escheated: 

Estates  and  trusts 

94,788.02 

37,265.01 

Clerks  of  State  courts 

241,113.91 

263,480.04 

State  and  federal  banks 

512,062.00 

555,980.15 

Savings  and  loan  associations, 
credit  unions  and  associations 

104,870.58 

23,489.92 

Insurance  companies 

463,180.40 

137,179.52 

Public  utilities,  membership 
corporations 

448,247.59 

208,980.76 

Cooperative  organizations, 
marketing  associations 

17,514.13 

-0- 

Issuers  of  money  orders, 
travelers  checks 

160,121.18 

60,456.34 

State  and  governmental  agencies 

491,886.71 

387,819.28 

Other  businesses 

392,952.36 

726,230.63 

Total  funds  escheated 

$  2,926,736.88 

$  2,400,881.65 

Student  loan  default 
repayments 

$  59,983.62 

$  5,276.68 

Total  additions 

$  2,986,720.50 

$  2,406,158.33 

Deductions: 

Refunds  of  escheats 

$  191,696.66 

$  178,596.76 

Student  loan  defaults 

-0- 

-0- 

Total  deductions 

$  191,696.66 

$  178,596.76 

Ending  Fund  Balance  -  June  30 

$16,665,455.79 

$13,870,431.95 

*  Reserve  for  Escheats  subject  to  refund. 
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ESCHEAT  FUND 

COMPARATIVE  INCOME  STATEMENT 
June  30,  1980  and  1979 


June 

1980 


Investment  income 

Less:  Administrative  expenses 
Net  income  -  transferred  to  State 
Education  Assistance  Authority 


$1,235,431.65 

(59,122.24) 

$1,176,309.41 


SCHEDULE  Y-2 

30, 

1979 

$966,550.09 

(37,976.03) 

$928,574.06 


DEPARTMENT  OPERATING  BUDGET 
Fiscal  Year  1979-80 


118 


in  cm  cm 
t-  M  O  N 
^  05  O  05 


00  O 


in  cd 
co 


co  cm  co  in 
h  cq  co  in 

H  H  00  H 

c-  rv  rv  •> 

CO  05  H  CD 

og  in  05  g 


co 

r- 

CO 

CO 


S3 

CM 

co' 

05 


05  CO 

28 
r\  •> 

O 
CM  <— I 


in  co 
co  co 

05  Tf 

*■ 

cm  in 

CM  Tf 

in  ^ 


S3 

in 

s 

in 

05 

i-H 

O 

co 

s 

$ 

05" 

CO 

05 

05 

3 


-H  O 

CO 

>— <  CM 

o 

05 

05 

CM  H 

CM 

CD 

cm"  co' 

t"- 

co" 

>— < 

05 

CO 

»— H 

■ae- 

00  CM 


r- 

i-h 

00 

00 

in 

© 

1  s 

1 

o' 

t> 

00 

in 

Tt" 

3 

o 


h  *g 

£ 

as 


a 

a 


oo 

in 

05 

CM 


ee- 


■ee- 


co  in  n 

CO 

^  CM 

co 

co 

Q  O  00 

00 

-H 

^  CO  CM 

05 

o  in 

in 

Tt; 

CO  Tf  oo 

oo 

05 

00 

in 

•— 1  00 

05 

CM 

CO  CO  05^ 

CO 

CM 

o"  co"  co" 

V 

r-"  in" 

cm" 

in" 

■<r"  co"  r-" 

in" 

co" 

b-  05  05 

in 

^  in 

o 

CO 

05  CM  CM 

r*< 

05 

CO 

00 

in 

© 

o 

i— 1  c*H 

o 

*— H 

r—t 

cm' 

co  oo  in 

05 

Tf  CO 

o 

© 

©  in 

m 

in 

■'T  t"  -H 

CO 

O  00 

05 

in 

co  in 

in 

O  05^  H 

i— H 

■— i  CD 

t- 

i> 

co  »—j 

in 

CD 

o"  oo"  t-" 

co" 

r-"  oo" 

in" 

co" 

rf"  |  — T 

in' 

in  in 

00 

Tt  ■«* 

05 

in 

os  I  in 

■<t 

rH 

CO 

Tt< 

in 

in 

CM 

oo 

-H 

r—i 

r> 

*— H 

co 

in 

«©■ 


05 

00 

oo" 

05 


CO 

€©- 


T3 

I 

3 


4r 


00 

00  t>  CM 

r- 

CO 

CD 

CD 

o  co 

CO 

CO 

oo 

<N 

in  in  h 

in 

CO 

CD 

05 

^  CO 
CO  00 

r- 

CO 

O) 

-  oo  o 

Tf 

i-H 

CD 

m 

^  *»  *■ 
cd 

OJ  co  co 

r« 

$ 

CO 

r> 

t- 

O 

* 

o 

00 

r- 

e\  r» 

co  CO 
cm  r- 

8 

CM 

o 

00 

CM 

CO 

00 

•» 

ae- 


«©- 


0 

o 

c 

CS 

c 


a 

cu 

E 

c 

a> 

> 

o 

a 

13 

8 

•j 

TJ 

C 

C8 

0) 


c/5 


o 

l-H 

C/5 

> 

Q 

< 

H 

O 

H 


2 

cu 

c 

Qi 

«  2 
J3  O 
^  X! 
cd  cd 

d»  M 
<U 

MH  CX, 

T3  O 

5  +-> 
01  c 

-M  01 

i  § 

6 

oi  x 

«m  01 

%  & 
(X 


z 

.2x0 

a 

^  *c  2 
C  3  ^ 
01  Cl  ^ 
CQ  ®  S 
c/5  Q 

11^ 

ffi  cn  © 

H 


Date  Due 


